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CHAPTER  I 


THE  PROBLEM  AND  ITS  SIGNIFICANCE 
Background  of  the  Problem 

The  modern  concept  of  nursing  has  developed  within  the 
last  three-quarters  of  a century  and  nursing  today  Is  still 
In  the  evolutional  throes  of  an  emerging  profession.  The 
’’growing  pains"  are  particularly  intense  at  this  time  because 
of  economic  disturbances,  the  advance  of  the  labor  movement 
in  America,  an  increased  number  of  qualified  nurses  who  are 
rightfully  striving  for  professional  recognition,  and  the 
general  unrest  of  the  world. 

Nursing,  as  a profession,  is  faced  with  many  problems. 

One  of  these  problems  is  the  two-sided  issue  which  involves 
carrying  on  with  nurses  prepared  in  the  old  school  of  thought 
by  the  use  of  the  ’static"  curriculum  which  emphasized  the 
skills  of  nursing,  and  at  the  same  time  selecting  and  pre- 
paring nurses  according  to  the  new  philosophy  of  nursing  edu- 
cation which  encourages  teaching  by  principles  and  progressive 

„ 

curriculum  based  on  the  "Adjustment  Aim.  At  first  inspec- 

tion this  appears  to  be  a problem  common  to  all  fields.  An 

1/Currlculum  6ulde  for  Schools  of  Nursing.  National  League 
of  Nursing  Education,  17&0  Broadway,  Kew  York,  1937,  pp.  1- 
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examination  of  this  statement  as  applied  to  nursing,  however, 
reveals  a much  more  serious  situation  because  many  nursing 
schools  are  operated  on  a combined  service-educational  basis 
rather  than  for  strictly  educational  purposes. 

Nursing  needs  have  changed  within  the  past  half  century. 
The  importance  of  nursing  in  the  social  structure  has  begun 
to  be  recognized.  The  swiftly  changing  social  order  requires 
that  the  technical  skills  of  nursing  be  based  on  broader 
knowledge  of  biological,  physical,  and  social  sciences. 

Total  patient  care  and  understanding  of  the  whole  personality 
is  one  of  the  foremost  aims.  Nurse  educators  are  and  have 
been  working  tirelessly  to  change  the  "training  of  nurses"  to 
the  "education  of  nurses."  The  majority  of  the  371,066  nurses 

y 

in  the  United  States  have  received  a training  which  is  high- 
ly vocational  in  character.  Through  no  fault  of  their  own, 
many  nurses  are  highly  trained  in  manual  skills  but  are  with- 
out a broad  educational  background.  The  effects  of  the  mush- 
room growth  of  nursing  schools  as  a source  of  inexpensive 
and  controlled  hospital  labor  are  with  us  yet.  Since  hospi- 
tals still  support  and  control  about  90  per  cent  of  our 

2/ 

schools  of  nursing,  too  often  their  goals  of  education  are 
set  up  and  guided  by  their  own  graduates. 

j/Facts  about  Nursing,  1945,  prepared  by  the  Nursing  Informs  - 
tion  Bureau  of  the  American  Nurses  Association,  cooperating 
with  the  National  League  of  Nursing  Fducation  and  the  National 
Organization  for  Public  Health  Nursing,  New  York,  pp.  34-40. 


2/Ibid . 
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Ideals  and  aims  are  essential  to  growth  but  constant 
evaluation  and  a series  of  short  term  plans  for  improvements 
(based  on  a beginning  at  present  levels)  are  stepping  stones 
to  the  fulfillment  of  any  long  term  plan  or  purpose.  With 
the  non-ideal,  but  known,  situation  in  mind  then,  methods  of 
progress  within  one's  scope  of  activity  must  be  considered. 

The  Curriculum  Guide  for  Schools  of  hurslng  states  that 
nursing  schools  owe  more  to  their  students  than  graduation 

1/ 

as  a nurse  eligible  for  licensing.  They  should  also  prepare 
them  to  function  as  socially  conscious  citizens  capable  of 
self-direction  because  they  are  aware  of  their  capabilities, 
strengths,  weaknesses,  and  opportunities  and  are  personally 
and  educationally  fitted  for  their  work.  The  "guidance'’  re- 
sponsibilities of  nursing  education  have  recently  been  given 
greater  emphasis  but  the  importance  of  any  organized  and 
identifiable  program  as  an  integrated  part  of  the  curriculum 
is  not  fully  realized.  Most  schools  claim  a program  of 
guidance,  but  closer  inspection  usually  reveals  a "hit  or 
miss"  arrangement  or  method  aimed  at  producing  results  In 
light  of  organizational  gain,  rather  than  with  the  individu- 
al's welfare  and  growth  in  mind. 


T/Currioulum  &uide  jfor  Schools  of  Nursing,  p.  19. 
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Statement  of  the  Problem 

how  can  a guidance  point  of  view  be  Introduced  and  de- 
veloped in  a school  of  nursing':  There  are  several  approaches 

easily  discernible  and  many  others  yet  to  be  pioneered.  The 
most  usual  approach  for  the  introduction  of  new  programs  and 
the  maintenance  of  professional  growth  has  been  through  the 
in-service  staff  education  program.  This  approach  will  be 
analyzed  in  the  following  pages. 

In  this  suggested  "In-Service  Program"  general  instruc- 
tion in  guidance  will  be  followed  by  meetings  of  specialized 
groups  within  the  class,  e.g Clinical  Instructors,  Class- 
room Instructors,  Head  Nurses.  F-ach  group  will  select  prob- 
lems In  guidance  in  the  area  with  which  they  are  most  familiar 
and  concerned.  They  will  report  to  the  entire  group.  As  a 
whole  the  group  will  endeavor  to  identify  and  introduce 
guidance  activities  into  the  school  curricular  and  extra- 
curricular program.  The  outcome  of  the  program  should  be 
greater  interest  and  insight  into  students'  personal  needs 
and  a desire  for  further  knowledge  by  the  faculty  member. 

There  are  other  methods  of  introduction  and  approaches 
to  the  problem  that  can  be  going  on  simultaneously  with  the 
in-service  program  that  accents  guidance.  These  would  in- 
clude the  following: 

1.  Nursing,  as  a profession,  should  be  properly  presented 
and  included  in  the  vocational  guidance  programs  in  high 


5 


schools  and  colleges  throughout  the  country.  Up-to-date 
material  should  be  furnished  to  all  vocational  counselors  so 
that  they  may  have  a proper  understanding  of  type  of  charac- 
teristics and  other  qualifications  desirable  in  prospective 
nursing  candidates.  Students  who  enter  nursing  schools  from 
secondary  schools  and  colleges  that  have  active  vocational 
and  general  guidance  programs  will  be  fairly  well-purposed 
and  on  the  way  to  self-direction.  An  increased  amount  of 
Joint  activity  between  these  schools  and  nursing  is  desirable. 

2.  High  school  programs  should  be  strengthened  by  more 
positive  accents  on  health.  A well-qualified  nurse  should  be 
considered  a member  of  the  faculty  and  her  duties  should  in- 
clude the  teaching  of  health,  home  nursing,  and  pre-nursing 
courses.  She  should  bo  qualified  to  act  as  counselor  for 
tentative  or  prospective  nursing  candidates  and  should  be 
able  to  guide  then  educationally  and  vocationally.  The  school 
nurse  can  be  one  of  the  key  people  in  a guidance  program,  and 
the  health  program  one  of  the  Important  units  of  guidance. 

This  is  an  area  in  education  that  demands  attention  and  com- 
bined effort  on  the  part  of  both  educators  and  nurses. 

3.  Aithin  the  nursing  school,  faculty  members  should  be 
urged  to  obtain  further  preparation  in  the  field  of  guidance 
at  local  universities. 

4.  The  formation  of  adequate  personnel  policies  within 

a hospital  and  school  can  do  much  to  encourage  the  development 
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of  a guidance  point  of  view.  This  is  particularly  true  when 
they  allow  for  the  continued  professional  growth  and  develop- 
ment of  their  staff  members. 

5.  The  placement  and  follow-up  of  drop-outs  and  graduates 
is  an  important  area  that  must  be  given  consideration. 

Nummary  Statement 

Guidance  is  a project  for  all.  It  cannot  be  superimposed 
but  must  be  developed  from  within.  It  is  of  utmost  importance 
that  teachers  and  students  have  a similar  point  of  view,  a 
like  philosophy,  a mutual  respect,  and  a desire  to  attain  a 
common  goal,  a guidance  program  should  not  be  based  on  a 
need  felt  by  the  student.  Ideally  a guidance  program  should 
serve  as  a "preventive  measure"  that  aims  to  foresee  and  avoid 
difficulties  of  an  educational,  vocational,  personal,  or 
social  nature;  it  should  be  a "sustaining  device"  to  maintain, 
measure,  and  assure  progress  in  growth,  development,  and  ac- 
complishment toward  goals;  It  should  be  a "curative  technique" 
to  help  people  to  clarify  and  solve  their  problems;  and  an 
"inspirational  plan"  that  will  help  establish  security,  be- 
longingness, a desire  to  participate,  create  mutual  and  self- 
respect,  and  help  all  those  concerned  to  develop  a greater 
tolerance,  understanding,  and  appreciation  of  people  and 
life. 
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The  Need  for  Guidance  in  Nursing 
The  need  for  more  definite  "guidance"  in  nursing  can 
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be  demonstrated  to  some  extent  by  the  following  facts: 

1/ 

1.  The  high  drop-out  rate  in  nursing  schools. 

(estimated  at  23  per  cent  in  1945) 

2.  The  lack  of  knowledge  and  concern  of  what  becomes  of  these 
drop-outs . 

2/ 

3.  The  increased  enrollments  in  the  schools  of  nursing. 

( 1935--67,533  students  in  1472  nursing  schools) 

( 1945--126,576  students  in  1295  nursing  schools) 

4.  The  age  of  the  average  student  nurse  is  from  17  to  21 

3/ 

years . 

The  majority  of  schools  set  17-19  years  as  the  age  for 
entrance . 

Clark's  report  of  the  study  of  occupations  in  the  Tfnited 

States  rooorto  the  average  age  of  the  new  graduate  as 

1/ 

21  years 

It  should  be  borne  In  mind  that  the  majority  of 
students  enter  the  school  directly  from  high  school 
1/Facts  about  KurslngT  1945. 

"Student  Withdrawals,"  LeDt.  of  Studies,  National  League  of 
Nursing  Education,  American  Journal  of  Nursing  (June,  1944; 
44:  5Q6-537. 

2/Facts  about  Nursing,  1945- 

3/Harold  P.  Clark,  Life  Earnings  in  Selected  Occupations  in 
the  U.S. , Harper  and  Brothers New  York,  1937,  pp.  313-332T 


4/Ibld. 
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or  early  college  and  live  and  work  at  the  hospital  for 
three  years.  These  are  the  golden  years  of  the  adoles- 
cent. The  average  student  is  Idealistic  end  eager  to 
serve.  She  Is  at  a period  of  greatest  need  and  adapta- 
bility for  guidance  toward  self-direction. 

5.  The  increased  public  recognition  of  the  need  for  nurses 
and  the  decreased  enrollment  of  student  nurses  in  1946. 

(A  decrease  of  the  total  amount  reported  for  last  year.) 

This  decrease  may  be  attributed  to  the  withdrawal  of 
federal  aid,  the  general  "let-down"  after  the  war  and  the 
less  attractive  economic  and  social  aspect  of  nursing  as  a 
profession  at  this  time.  Americans  seem  to  be  swayed 
toward  judging  vocations  not  by  the  contribution  it  makes 
to  the  social  welfare,  but  by  the  amount  of  money  that  it 
returns  for  effort  expended. 

6.  The  increased  fields  of  specialization  within  nursing, 
e.g.,  industrial  nursing,  prepaid  nursing  insurance  plans, 
geriatrics,  veteran  and  rehabilitation  work,  community  and 
nurse  education  in  foreign  countries,  psychiatric  nursing. 

In  these  and  the  other  areas  of  nursing  the  demands  and 
responsibilities  placed  upon  nurses  are  much  greater. 

y 

7.  ihe  development  of  the  research  aspect  of  nursing. 

This  is  further  evidenced  by  the  Committee  of  Research 

1/A  Search  for  'tore  Txact  Measures  of  Reliability  and  fflclen* 

cy  in  Nursing  Procedures.  The  Cursing  Education  bulletin  #1, 

1920,  Teachers  College,  Columbia  University,  New  York. 


' 
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in  the  American  Nursing  Association,  bureau  of  Informa- 
tion, Dept,  of  Studies  in  the  National  League  of  Nursing 
Education  and  activities  In  the  Research  Dept,  of  the 
United  states  Public  Health  Service. 

8.  The  development  of  the  test  and  measurement  movement  in 

y „ 

nursing.  This  is  shown  further  by  the  presence  of  a 
Nurse  Testing  Division  in  the  Psychological  Test  Corpora- 
tion and  the  many  articles  written  by  measurement  authori- 
ties upon  the  subject  of  'Selection  of  Students  for  kurs - 
2/ 

Ing,"  and  the  advance  of  the  testing  movement  In  the 
National  League  of  Nursing  Education  and  In  various  uni- 
versities . 

9.  The  high  drop-out  rate  of  graduate  nurses  from  nursing 

2/ 

following  the  war. 

10.  Trie  evident  need  for  "esprit  de  corps"  among  graduate 

E!f da  3.  Sommer,  ’’The  Pre- Nursing  and  Guidance  Te3t  Service," 
erlcan  Journal  of  Nursing  (February,  1944),  44:  158-164. 

"Information  about  the  National  League  of  Nursing  Education 
Tests,”  American  Journal  of  Nursing  (April,  1946),  46:  252-253. 

2/F.  G.  Williamson,  "Selection  of  the  Student  Nurse,"  Journal 
of  Applied  Psychology,  22:  119-131. 

Edith  M.  Potts,  "Testing  Prospective  Nurses,”  Occupations 
(March,  1945),  23:  328-334. 

A.  L.  Crust,  Ohio  State  Cooperative  Testing  ProRram  in 
Nursing  Education.  Educational  Resources  Bulletin  XVIII 
(February,  193&),  pp.  31-39. 

3/S.  H.  kcGuire,  Dorothy  W.  Conrad,  "Postwar  Plans  of  Army 

and  Navy  Nurses,"  American  Journal  of  Nursing  (May,  1946), 

46:  305-306. 


. 
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1/ 

nurses . 

11.  The  urgency  of  unrest  among  nurses  characterized  by  the 

demand  for  more  economic  security  and  leadership  toward 

2/ 

solving  personnel  difficulties. 

12.  The  need  for  continued  teaching  in  hospitals  to  supple- 
ment training  and  promote  professional  growth.  The  Staff 
Education  or  In-Service  Program  is  advocated  by  many  hos- 
pitals and  schools  and  much  material  has  been  written  In 

2/ 

this  area. 

13.  The  extended  use  of  the  subsidiary  worker  and  the  diffi- 
culties which  arise  between  the  professional  and  non- 

y 

professional  groups. 

14.  The  absence  of  follow-up  programs  in  nursing  schools. 

The  newly  developed  Counseling  and  Placement  Program 
sponsored  by  the  American  Nurses’  Association  Is  part  of 

y 

the  answer  to  this  problem. 


l/"^he  Views  of  Some  Institutional  Staff  Nurses,"  American 
Journal  of  Nursing  (Way,  1946),  46:  284-286. 

2/Mary  I.  Bogardus  and  others.  "Are  Nurses  Unions  Necessary." 
The  Modern  Hospital  (September,  1946),  67:  43-47. 

3/"The  Views  of  Some  Institutional  Staff  Nurses." 

4/Dorothy  Deraming,  "Practical  Nurses — A Professional  Responsi- 
bility," American  Journal  of  Nursing  (January,  1944),  44: 

36-44. 


5/0ralind  P.  Triggs,  "Counseling  and  Placement  Service  for 
Nurses,"  Occupations  (January,  1946),  24:  211-213. 


r"* 
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Underlying  Principles  Necessary  for  Guidance 

There  are  certain  underlying  principles  to  be  adhered  to 
if  a guidance  program  is  to  function  in  a school  of  nursing. 
They  include: 

1.  There  must  be  a unity  of  purpose  by  those  administer- 
ing the  school.  An  enlightened,  cooperative,  and  supporting 
school  board  and  administration  are  essential.  The  faculty 
must  be  adequate,  aualified,  and  cooperative.  The  students 
must  be  included  in  this  unity  of  purpose  and  should  be  care- 
fully selected  and  should  understand  the  objectives  of  the 
school  and  the  desired  result  for  themselves.  They  should 

be  well-purposed  and  anxious  to  accomplish  the  common  goal. 

2.  All  concerned  must  have  a common  understanding  and 
acceptance  of  a broad  definition  of  professional  nursing  and 
its  goals,  such  as  that  given  in  the  Curriculum  Guide: 

Nursing  means  health  conservation  in  its  widest 
sense,  including  the  care  of  normal  children  and 
adults;  the  nursing  and  nurture  of  the  mind  and  the 
spirit  as  well  as  the  body;  health  education  as 
well  as  ministration  to  the  sick;  the  care  of  the 
patients’  environment,  social  as  well  as  physical; 
and  the  health  service  to  families  and  communities 
as  well  as  to  individuals .1/ 

3.  There  should  be  mutual  agreement  and  understanding 
of  the  written  statement  of  objectives,  purposes,  and  re- 
sponsibilities accepted  by  the  hospital  or  university  when 
it  operates  a school  of  nursing.  Desired  outcomes  should  be 

1/Currlculum  Guide  for  Schools  of  Nursing,  National  League  of 
Nursing  Education,  1790  Broadway,  New  York,  1937,  o.  20. 
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stated  and  means  for  measurement  of  attainment  devised. 
Provision  should  be  made  for  all  to  participate  in  the  plan- 
ning, functioning,  and  revision  of  school  policies  and  pro- 
grams . 

4.  Education  rather  than  productive  service  to  the  hos- 
pital should  be  the  primary  purpose  of  the  school  and  educa- 
tional facilities  for  this  purpose  should  be  provided. 

5.  The  philosophy  of  nursing  education  should  be  broad 
and  accept  the  eventual  self-direction  of  the  student  as  one 
of  its  aims.  All  those  concerned  should  understand  guidance 

as  a function  aimed  at  helping  the  person  to  be  self-directing. 
The  measures  used  to  reach  the  common  goal  should  be  concrete 
and  not  Just  lip-service  about  the  desirability  of  such  a 
program. 

6.  Provision  should  be  made  for  recognition  of  individual 

differences . 

7.  The  personnel  policies  of  the  organization  should 
reflect  the  "guidance"  viewpoint  in  many  aspects  which  include 
those  that  stimulate  growth  of  the  faculty. 


i/ft.  Louise  McManus.  Study  Guide  on  Evaluation.  National 
League  of  Nursing  Education , 1790  Broadway,  New  York,  1937, 

p.  20. 

Nursing  3chools--Today  and  Tomorrow.  Committee  on  the  Grad- 
ing  of  Nursing  Schools,  National  League  of  Nursing  Education, 
New  York,  1934,  pp.  67-78. 


4 
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Issues  Involved  In  Planning  for  Guidance 
Questions  and  issues  that  come  to  mind  when  planning  an 
organized  program  of  guidance  Is  considered,  include: 

1.  What  do  we  mean  by  a "professional  nurse"?  What 
knowledges,  skills,  and  characteristics  do  we  expect  her  to 
possess  after  graduation? 

Can  we  select  student  nurses  any  more  carefully? 

a.  What  should  be  her  Intelligence  level? 

b.  What  kind  of  educational  and  social  background 
history  has  produced  the  best  nurses? 

c.  What  of  her  achievement  in  previous  schools? 

d.  What  aptitudes  and  Interests  should  she  have? 

e.  Are  there  any  definite  Interest  patterns  desirable 
or  preferable  In  selecting  a candidate  for  nursing? 

f.  What  outstanding  character  and  personality  traits 
should  she  possess?  How  can  we  determine  the 
presence  of  these? 

g.  What  standards  of  mental,  emotional,  and  physical 

health  are  essential? 

3.  How  can  all  phases  of  student  progress  be  evaluated 
during  her  educational  years  to  determine  the  progress  she 
is  making  toward  known  objectives? 

4.  Can  and  should  such  programs  be  carried  out  by  Indi- 
vidual schools? 


5.  Is  there  any  real  value  in  follow-up  after  graduation'; 

6.  Does  a profession  have  any  responsibility  of  placement 
of  its  graduates? 

7.  What  are  the  most  usual  types  of  problems  that  arise 
in  the  school  of  nursing  and  with  young  graduate  nurses? 


. Ij 
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8.  what  are  the  problems  of  the  hospital  nurse? 

9.  hoes  the  education  and  work  of  a nurse  encourage  the 
presence  of  a static  personality  rather  than  develop  a dynamic 
one? 


l/Peraonnel  Practices  for  General  Staff  Nurses.  American 
Nurses  Association,  1790  Broadway,  New  York  19,  N.Y.,  1944. 
Price  50/. 


CHAPTER  II 
METHOD  OF  STUDY 

Advances  Pertinent  to  the  Development  of  Guidance 

in  Schools  of  Kurslng 

Although  there  has  always  been  some  degree  of  effort 
made  toward  guidance  in  nursing,  the  acceptance  of  its  im- 
portance as  an  integral  part  of  nursing  education  is  compara- 
tively recent.  In  the  Curriculum  Guide  for  Schools  of  Nurs- 

y 

lng  a bird's-eye  view  of  the  development  of  nursing  educa- 
tion serves  to  set  a background  for  present  progress  and 
aims  toward  organized  guidance  in  nursing.  Briefly,  it  is 
pointed  out  that  the  sixty  odd  years  (written  in  1933)  since 
nursing  schools  were  first  established  in  America  naturally 
divides  itself  into  three  periods.  The  first  twenty  years, 
those  between  1873  and  1893,  were  years  of  pioneering;  "boom1’ 
years  came  in  the  years  between  1893  and  1913;  and  the  period 
of  critical  inquiry  and  standard  setting  from  1913  to  1933. 
During  the  boom  years,  as  medical  science  advanced,  the  value 
of  the  nurse  was  recognized  and  the  training  of  students 
became  popular  and  profitable.  Every  hospital  wanted  a 

T/flurrlouium  Guide  for~~Sohools  of  Nursing.  Committee  on  Cur- 
riculum, New  York,  1937. 
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school  of  Its  own.  Although  laws  were  passed  to  control  the 
flagrant  abuses,  there  remained  wide  variations  In  admission 
standards,  programs  of  Instruction,  and  also  in  the  products 
of  these  schools.  In  1917  the  first  standard  curriculum 
guide  was  published.  During  the  years  that  followed  the 
facts  and  figures  regarding  nursing  were  collected  and  in 
1927  the  curriculum  was  revised.  After  further  study  of 
schools  of  nursing,  the  third  revision  was  begun  in  1933  and 
published  in  1937.  This  curriculum  was  a result  of  the  com 
bined  effort  and  study  of  nurse  educators  throughout  the 
country.  The  philosophy  of  the  curriculum  centered  about 
the  "adjustment  Rim"  which  was  described  as  the  preparation 
of  the  student  not  only  as  a nurse  and  professional  person, 
but  as  an  individual  fitted  to  live  effectively.  The  impor- 
tance of  professional  adjustment  and  extracurricular  activi- 
ties was  stressed.  The  appointment  of  a person  to  b e responsi 
ble  for  the  extracurricular  activities  and  personal  develop- 
ment of  the  student  was  suggested.  Admission  standards  sug- 
gested that  a candidate  for  nursing  should  have  one  or  two 
years  preparation  beyond  high  school;  achievement  that  indi- 
cated the  applicant  ranked  in  the  upper-third  of  her  class 
In  high  school;  that  Intelligence,  scholastic  aptitude,  and 
personality  tests  be  used  In  selection;  that  the  admission 
age  be  raised  to  20  years;  that  good  health  be  present  and 
that  the  character  and  background  of  the  candidate  be 
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thoroughly  investigated . A personal  Interview  was  advised. 

The  Curriculum  Guide  is  a forward-looking  instrument  and  has 
made  a great  contribution  to  the  development  of  schools  of 
nursing.  It  Is  still  "advanced”  so  far  as  many  of  the 
present  day  schools  are  concerned. 

The  years  since  1933  have  been  years  of  progress  and 
recognition  for  the  nursing  profession.  The  following  para- 
graphs will  consider  some  of  the  literature  and  advances  In 
nursing  that  deal  with  the  development  of  a guidance  point  of 
view  philosophy.  The  order  of  report  will  be  in  areas  of 
selection  of  students,  measurement  and  educational  guidance, 
vocational  guidance,  counseling,  health  and  welfare,  and  co- 
curricular  activities. 

For  the  assistance  of  schools  of  nursing  with  regard  to 

the  selection  of  students,  the  National  League  of  Nursing 

Education  has  developed  a set  of  admission  and  cumulative 

records  that  are  available  for  purchase  from  the  League  Office 

1/ 

of  Publications.  The  League  also  has  a Pre-Nursing  and 

Guidance  Test  Service  In  operation.  In  the  fifty-first  annual 

report  of  the  Committee  on  Measurement  and  Educational  Guid- 

2/ 

ance  it  was  stated  that  twenty-one  state  committees  were 

Ek  flulde  to  the  U3~e~" of  League  Records . National  League  of 
rsing  Education,  1790  Broadway,  New  York. 

2/Fifty-f lrst  Annual  Report  of  the  National  League  of  Nursing 
Education.  Report  of  Committee  of  Measurement  and  Educational 
Guidance , 1945. 
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actively  cooperating  In  the  Pre-Nursing  and  Guidance  Teat 
Services  In  their  states.  Many  states  have  planned  state 
meetings  regarding  the  selection  of  students  and  are  utiliz- 
ing the  materials  of  the  Test  Service  as  a basis  for  discus- 
sion. During  1944,  8254  candidates  from  eighteen  states  were 
tested  and  in  1945  up  to  the  time  of  the  report,  4000  more 
were  tested  in  185  schools  in  twenty-one  states. 

Potts  of  the  Nurse  Division  of  the  Psychological  Testing 
Corporation  ha3  also  reported  on  testa  for  the  admission  of 
student  nurses.  After  years  of  experience  reports  on  value 
of  scholastic  aptitude  are  most  reliable  for  students’ 
selection.  If  score  is  in  low  percentile  or  decile,  the 
student  stands  a 1-10  chance  of  graduating  and  passing  state 
boards,  while  student  whose  score  Is  in  highest  tenth  stands 
7-10  chance  of  doing  so.  There  is  enough  raterial  available 
now  to  base  findings  against  scores  of  students  who  have 
actually  graduated. 

Other  reports  have  been  made  with  regard  to  the  Intelli- 
gence level  of  nursing  students.  One  such  was  the  study  by 

y 

Dr.  Bregman  of  10,000  freshmen  student  nurses  and  their 
performance  on  nine  types  of  intelligence  tests.  This  study 
was  made  in  1935  and  sponsored  by  the  Nursing  Division  at 
Teachers  College  of  Columbia  University.  The  results  revealed 

J7I II s a 6 . I r egman  The  Performance  of  Student  Nurses  on  Tests 

of  Intelligence.  Nursing  Education  bulletin.  Teachers  College , 
Columbia  University , New  York,  March,  1933. 
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that  student  nurses  were  approximately  at  the  same  level  with 
college  freshmen,  but  In  the  higher  scores  the  college  students 

y 

were  superior.  McWilliams  and  Gordon  made  a similar  study 
in  1942  when  they  tested  242  prospective  and  first-year  stu- 
dents by  using  the  American  Council  on  Education  Psychological 
Test,  1939  form,  and  comparing  the  results  with  those  obtained 
on  college  freshmen.  The  findings  were  similar  to  those  of 
the  1933  study. 

One  of  the  most  recent  reports  has  been  in  regard  to  the 
use  of  the  Kuder  Preference  Record  as  an  instrument  of  coun- 

y 

sellng  nurse  and  pre-nursing  students.  Over  300  graduate 
professional  nurses  filled  out  the  record  and  the  resulting 
pattern  revealed  that  nurses  have  a profile  record  significant- 
ly different  from  the  general  profile  made  by  women  in  that 
it  is  higher  in  science  and  social  areas  for  nurses.  The 
differences  within  the  areas  of  nursing  were  less  pronounced 
and  the  most  significant  differences  were  in  the  field  of 
public  health  nursing  and  teaching. 

A well-planned  survey  of  the  practices  of  100  nursing 
schools  participating  in  the  education  of  cadet  nurses  was 
made  by  the  Research  Department  of  the  United  States  Public 

y 

Health  Service  in  1945.  One  of  the  many  findings  of  the 

l/A lie e«ci*il  11  ar s , Phoebe  Gordon,  "Entering  Students  vs. 
College  ireshmen,”  American  Journal  of  Cursing  (December,  1942' 
43:  1415-1417. 

2/"&uder  Preference  Record  in  the  Counseling  of  Nurses,” 
American  Journal  of  Nursing  (Mar  1946),  46:  312-316. 

3/** Practice s in  Nursing  School  Health  Programs — Report  of  100 
Schools , ’ inner lean  Journal  of  Nursing  (Sept. ,1945) ,45:  740-747 
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study  was  that  of  the  100  miscellaneous  schools,  77  schools 
gave  intelligence  tests,  22  gave  psychological  tests,  and  10 
per  cent  of  the  schools  had  guidance  counselors  with  varying 
backgrounds.  The  majority  of  the  schools  reported  guidance 
programs  but  nothing  specific  or  inclusive  was  reported. 

McManus,  now  Director  of  the  Nursing  Division  at  Teachers 
College,  has  been  Chairman  for  the  Committee  on  Measurement 
and  Educational  Guidance  and  has  worked  with  the  testing 
project  from  its  beginnings.  Besides  pre-nursing  and  guidance 
materials  the  Test  Service  has  available  achievement  tests  in 
the  areas  of  anatomy  and  physiology,  chemistry,  and  micro- 
biology that  are  available  on  a test-service  basis.  Under 
the  auspices  of  the  National  League  of  Nursing  Education, 

y 

McManus  has  published  The  Study  Guide  to  Evaluation.  This 
booklet  was  prepared  to  help  interested  but  unprepared  faculty 
groups  to  prepare  valid  tests  for  their  own  schools.  She 
discusses  clearly  the  organization  of  the  study  group,  clari- 
fies the  concept  of  tests,  presents  characteristics  of  the 
standards-enforcenent  tests  and  tests  for  educational  guidance 
She  describes  the  different  types  of  testa  and  decisions  re 
garding  what  is  to  be  measured  and  which  type  test  can  best 
measure  the  desired  area  or  ability.  Types  of  questions  and 
question  constructions  are  discussed.  In  the  Appendices  of 
the  book  the  author  makes  a tentative  statement  of  desirable 

Eft.  Louise  McManus.  The  Study  Guide  to  Evaluation.  National 
ague  of  Nursing  Education,  ftew  York,  1944. 
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outcomes  of  the  education  program  of  a school  of  nursing  and 
lists  specifications  for  clinical  nursing  examinations. 

As  part  of  the  effort  to  acquaint  nurses  with  tests  and 
measurements,  Emma  Spaney,  statistician  on  the  staff  of  the 
National  League  of  Nursing  Education  Committee  on  Measurement 
and  Educational  Guidance,  prepared  an  article  for  the  American 
Journal  of  Nursing  that  explains  some  basic  terms  of  the  tests 

y „ 

and  measurements.  Ihe  nursing  literature  has  shown  a marked 

tendency  to  contain  more  of  nursing  course  outlines  and  arti- 
cles pertaining  to  grades  and  testing. 

More  attention  has  been  given  also  to  the  vocational 
aspect  of  nursing.  In  1935  Spaulding  wrote  a suggested  out- 

y 

line  for  a vocational  guidance  program  in  schools  of  nursing. 

In  this  study  Spaulding  pointed  out  the  need  for  vocational 

guidance  within  nursing  and  pointed  out  over  seventy-five 

capacities  in  which  nurses  serve  the  public  and  community. 

In  1939  she  published  her  book  on  Professional  Adjustments  in 
2/ 

Nursing.  This  book  is  now  widely  used  as  a text  in  nursing 

schools . 

In  January,  1944  the  State  board  Test  Pool  was  begun  on 

1/Lmma  Lpaney,  "Some  Basic  Terms  in  Tests  and  Measurements," 
American  Journal  of  Nursing  (March,  1946),  46:  192-193. 

2/Eugenia  K.  Spaulding.  A Suggested  Vocational  Guidance  Pro- 
gram  for  Schools  of  Nursing,  Kational  League  of  Nursing  Edu- 
cation.  New  York,  1935. 

3/Eugenia  K.  Spaulding.  Professional  Adjustments  in  Nursing, 

2nd  edition,  J.  b.  Llppincott  and  Company,  Philadelphia,  1941. 

■ 
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a teat-service  basis.  Luring  the  year  8567  candidates  were 

i/ 

tested  in  twenty-three  states.  Some  states  use  all  of  the 
pool  tests  for  state  licensing,  others  used  one  or  more 
selected  testa.  The  members  of  the  Test  Pool  consultants  are 
from  many  parts  of  the  country  and  the  project  is  a coopera- 
tive . 

The  Teat  Service  has  also  prepared  a comprehensive  test 
organized  to  measure  basic  and  advanced  school  programs  and 
for  guidance  of  individual  graduate  nurses.  The  cooperative 
test  service  scores  the  tests  and  ret\irns  results  to  schools 
in  about  two  weeks.  The  testing  service  is  still  in  the  fledg- 
ling stage  but  is  growing  stronger  as  the  measurement  rovement 
goes  forward  in  nursing. 

The  most  detailed  work  in  the  area  of  counseling  in 

nursing  has  been  done  by  Triggs,  who  was  Personnel  Consultant 

on  the  staff  of  the  American  Nurses  Association  from  1944 

until  1946.  In  1945  her  book  Personnel  Work  in  Schools  of 

2/ 

Nursing  was  published.  This  is  the  first  book  of  its  kind 

to  deal  directly  with  nursing.  The  purpose  of  the  book  is  to 

help  prospective  counselors  of  student  nurses  and  to  give 

clinical  supervisors  and  classroom  teachers  some  background 

knowledge  to  enable  them  to  do  the  counseling  necessary  in 

1/Tifty-first  iinnual  Ifteport  of  the  National  League  of  Nursing 
Education.  Report  of  the  Committee  of  Measurement  and  &duca- 
tlonal  Guidance,  1945. 

2/Frances  0.  Triggs,  Personnel  frork  in  Schools  of  Nursing. 

W.  F.  Saunders  Company,  Philadelphia,  1945. 
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their  work.  The  took  deals  with  the  bases  of  a counseling 
program  and  discusses  first  human  behavior  and  adjustment. 

This  first  part  is  a review  of  the  structural  and  physiologi- 
cal factors  affecting  learning  and  methods  of  adjustment. 

The  second  part  of  the  book  deals  with  the  counseling  program. 
The  usual  type  of  problems  presented  in  a nursing  school  are 
discussed.  There  is  a description  of  the  characteristics 
that  a counselor  should  possess  and  a discussion  of  the  coun- 
seling process.  Educational,  personal,  and  vocational  coun- 
seling with  placement  and  follow-up  are  presented.  The 
author  describes  to  some  extent  the  use  of  test  results,  the 
case  history,  the  cumulative  record,  the  anecdotal  record, 
rating  scales,  and  the  interview.  In  Part  III  Pr.  Triggs 
describes  the  use  of  standardized  tests  and  includes  a de- 
scription of  some  tests  that  can  be  used  in  nursing.  Part  IV 
is  given  over  to  a case  discussion.  At  the  close  of  the  book 
Is  a comprehensive  bibliography  on  personnel  work  in  nursing. 

In  1945  Kelleher,  in  an  unpublished  thesis  at  Boston 

1/ 

University  School  of  Education,  stated  that  there  was  little 
tangible  material  to  serve  as  a practical  guide  for  schools 
of  nursing  desiring  to  build  a guidance  program  and  no  ap- 
proved way  for  schools  to  evaluate  what  program  they  now  have. 
In  her  study  she  proposed  to  set  forth  criteria  for  the 

1/ftita  P.  Kelleher,  "Suggested  Program  of  Guidance  for  Schools 
of  toursing,"  Unpublished  master's  thesis,  Boston  University 
School  of  Education,  Boston,  1945. 
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evaluation  of  a minimum  program  of  guidance  in  schools  of 
nursing  and  to  validate  these  criteria  so  far  as  possible. 

A check-list  was  constructed  and  sent  to  outstanding  leaders 
in  the  field  of  guidance  in  schools  of  nursing  to  evaluate 
the  practices  in  the  check-list  and  from  the  concensus  of 
their  opinions  the  author  determined  the  desirability  of  each 
item.  Major  findings  and  conclusions  were:  (1)  It  is  evident 
that  the  Judges  consider  the  keeping  of  complete  and  adequate 
records  an  essential  function  of  the  program;  (2)  it  Is  ob- 
vious that  the  raters  consider  ’’orientation"  of  the  student 
a vital  function  of  the  guidance  program;  (3)  the  leaders 
agree  that  the  provision  of  an  adequate  counseling  service 
is  necessary;  (4)  the  majority  approved  the  item  with  regard 
to  placement  which  may  be  considered  to  Indicate  that  place- 
ment Is  being  recognized  as  a rightful  function  of  schools 
of  nursing;  (5)  the  Judges  feel  that  follow-up  activity 
should  not  be  neglected.  The  author  points  out  that  place- 
ment, counseling,  and  follow-up  are  apparently  the  weak 
points  In  the  school  of  nursing. 

In  an  unpublished  thesis  written  by  Dill  at  Boston  Uni- 

U 

versity  School  of  Education  in  the  spring  of  1945,  a study 

was  made  of  over  300  student  nurses’  problems.  The  problems 

were  located  by  means  of  the  Morrison  Problem  Check  List. 

l/.uadeline  till,  ’’Problems  of  Student  Nurses,"  Unpublished 
master's  thesis,  Boston  University  School  of  Education, 
Boston,  1945. 


25 


Major  problems  were  found  in  the  social  and  recreation  area. 

An  analysis  of  all  problems  was  made. 

The  health  practices  in  schools  of  nursing  have  long 
teen  of  great  concern  to  hospitals  and  nursing  educators. 

The  effectiveness  of  such  practices  may  be  reflected  in  the 
health  and  well-being  of  the  individual  student,  in  the  drop- 
outs due  to  illness,  in  the  adjustment  problem,  and  in  the 
quality  of  nursing  care  given  by  the  student.  One  of  the 
most  pertinent  and  summarizing  studies  made  in  the  area  of 
health  programs  in  schools  of  nursing  was  reported  in  the 

y 

American  Journal  of  Nursing  in  September,  1945.  In  this 
study  it  was  decided  not  to  take  schools  which  were  known  to 
have  good  programs  but  to  study  a sample  which  would  be  repre- 
sentative of  schools  of  all  geographic  areas  and  sizes.  A 
sample  was  taken  of  one  hundred  schools  with  a total  student 
body  of  9,865.  The  information  for  analysis  was  checked  by 
- personal  interview.  The  information  collected  included  such 
material  as  hours  of  duty,  vacation  and  sick-time  allowance, 
average  sick  time,  health  service  physician  and  nurse,  labora- 
tory examinations,  pre -entrance  examinations,  physical  exami- 
nations, immunization,  health  records,  classes  in  personal 
hygiene,  physical  education,  diet  plan  and  facilities,  fire 
hazards,  tuberculosis  hazards,  and  mental  hygiene  provisions. 

l/h Practices  in  School  Health  Programs,"  United  States  Public 
Health  Service  Department  of  Research,  American  Journal  of 
Pursing  (September,  1945),  45:  740-747.“" 
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The  major  findings  indicated  that  schools  have  many  varied 
types  of  health  programs  anc?  that  there  is  a need  for  stan- 
dardization on  an  uniformly  high  level. 

Student  government  and  the  importance  of  extracurricular 

activities  have  roceived  a great  deal  of  attention  in  the 

past  twenty  years.  The  advisability  of  community  partlcipa 

tion  has  come  to  the  foreground  for  consideration.  Sernays ’ 

1/ 

report  of  "Nursing  and  Community  Groups’'  reveals  that  al- 
though nurses  have  the  good  will  of  organizations  for  the  most 
part,  thin  Is  not  based  on  knowledge  because  as  a rule  nurses 
have  not  shared  in  the  life  of  the  community. 

The  general  opinion  in  that  nurnes  should  be  less  of  a 
closed  group.  This  trend  of  thought  13  emphasized  by  the 
number  of  articles  in  professional  Journals  regarding  the 
personal  development  of  nurses.  Failures  in  this  area  are 
supported  by  many  of  the  current  articles  written  by  staff 
nurses . 

The  over-all  acceptance  of  the  guidance  and  personnel 
point  of  view  as  a "must"  in  schools  of  nursing  is  brought  out 
again  by  the  fact  that  five  advanced  schools  of  nursing  edu- 
cation are  offering  courses  in  this  area. 

l/tf.  L.  bernays , irKurs ing  and  Community  Groups,"  American 
Journal  of  Nursing  (April,  1946),  46:  291-300. 
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Report  of  Questionnaire 

In  order  to  determine  by  firsthand  experience  the  need 
for  guidance  among  nurses  a questionnaire  was  prepared  to 
gather  Information  with  regard  to  nurses’  problems  and  their 
attitudes  and  opinions  of  nursing. 

Scope  and  limitations  of  the  study: 

1.  The  questionnaire  contained  01  questions.  These 
questions  were  taken  from  areas  of  (a)  background: 
personal  and  professional;  Cb)  opinions  and  atti- 
tudes: general,  personal,  and  professional;  (c) 
Information  with  regard  to  present  position;  and 
(d)  Information  regarding  fut^xre  plans. 

2.  The  questionnaire  was  distributed  to  175  graduate 
nurses  serving  in  the  Army  Nurse  Corps  in  a general 
hospital  in  the  United  States.  Of  the  total  number 
of  questionnaires  distributed  146  were  returned 
completed . 

3.  The  questionnaire  was  distributed  during  the  last 
week  of  June,  1946. 

Procedure : 

1.  Permission  was  granted  by  the  principal  chief 
nurse  and  hospital  authorities  for  the  study  to 
be  made . 

2.  There  was  no  identification  required  and  an  ex- 
planation of  the  questionnaire  pointed  out  that 


' 
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we  were  interested  in  the  sincere  opinion  of  nurses 
about  nursing. 

3.  The  questionnaires  were  distributed  and  collected 

on  a purely  voluntary  basis.  When  the  questionnaire 
was  oonpleted  it  was  in  most  instances  placed  in  a 
plain  envelope  and  sent  to  the  chief  nurse’s  office 
by  means  of  the  regular  hospital  messenger  service. 
This  eliminated  any  curtailment  of  free  expression. 

4.  The  questions  were  originally  prepared  to  cover  the 
areas  described  in  (1).  'rndor  scope,  but  were  then 
purposely  mixed  up  in  order  on  the  questionnaire 

so  that  a biographical  pattern  was  not  too  evident 
and  one  answer  wan  less  likely  to  bo  affected  by 
preceding  ones. 

5.  Results  of  the  returned  questionnaires  are  reported 
in  a graphic  form.  The  answers  are  represented  by 
horizontal  bars.  Each  small  square  equals  one 
reply.  The  dark  line  through  the  score  marks  the 
median  or  mid-point  of  the  total  number  of  ques- 
tionnaires issued. 

Major  findings,  limitations,  and  conclusions: 

1.  The  results  indicate  a *'eadiress  on  the  part  of 
nurses  to  criticize  organization  activities  and 
leaders  but  a failure  to  attend  or  to  participate 
in  professional  meetings. 


2.  Seventy-one  per  cent  of  the  nurses  had  no  plan  for 
retirement.  Twenty-six  per  cent  report  such  a plan 
but  Question  81  reveals  that  an  almost  like  per- 
centage plan  to  stay  In  the  Federal  services  and 
this  would  seem  to  indicate  their  plan  for  retire- 
ment. 

3.  Forty-nine  per  cent  report  they  support  someone 
besides  themselves.  This  answer  may  have  been  in- 
fluenced by  the  fact  that  the  Army  makes  extra 
allowance  for  the  support  of  dependents. 

4.  Thirty-four  of  the  nurses  have  never  "kept  house.” 
This  indicates  to  some  extent  that  there  is  extra 
need  for  stress  on  family  care  and  community  rela- 
tions, budgeting,  preparation  and  cost  of  food, 
etc.,  in  nursing  education. 

5.  Twenty-six  per  cent  adrit  some  religious  prejudices 
while  35  per  cent  admit  racial  prejudice.  This  may 
be  influenced  by  the  presence  of  many  negro  nurses 
living  lr.  the  non-segregated  nurses’  quarters  (a 
new  experience  for  many),  the  presence  of  Southern 
nurses,  and  the  unfortunate  experiences  of  the 
nurses  who  hrd  beer  in  the  South  Pacific  area  with 
the  negro  troops . 

6.  The  majority  of  nurses  profess  strong  religious 
beliefs  and  practice  of  religion. 
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7.  The  attendance  at  movies  seems  high  but  may  be  due 
to  the  Army  influence  of  low-cost  performances. 

This  hospital  was  less  than  one  hour  from  New  York 
City  however . 

8.  The  description  of  themselves  chosen  by  the  majori- 
ty that  reads  "serious,  x->l©&sant,  responsible,  ac- 
tive, conservative  in  dress,  and  ambitious"  de- 
scribes  nurses  very  well.  The  majority  would  pay 
ten  to  fifteen  dollars  for  a daytime  dres3.  Few 
read  fashion  magazines. 

9.  ibcami nation  of  hobbies  and  talents  seemed  to  indi- 
cate a significant  absence,  although  more  than  50 
per  cent  could  typewrite. 

10.  Few  belonged  to  non-professional  organizations 
(about  20  per  cent). 

11.  Answers  seemed  to  indicate  dissatisfaction  with- 
nursing.  The  answers  to  );50  in  which  43  per  cent 
replied  that  they  did  not  think  the  average  person 
respects  the  nurse  as  a professional  person  empha- 
sized our  need  for  a strong  morale  building  and 
public  relations  program.  Forty-four  per  cent  said 
they  thought  the  average  person  interpreted  nurs- 
ing as  a group  of  manual  skills  or  a type  of  house- 
keeping. Thirty-six  per  cent  were  not  proud  of 
the  average  bedside  nurse  as  a representative  of 


the  nursing  profession. 

1*.  Linety  per  cent  sa y salaries  for  nurse3  are  not 
^ high  enough. 

15.  Twenty-nine  per  cent  of  the  nurses  questioned 

said  they  thought  nurses  should  belong  to  unions. 

14.  The  consideration  given  "K.K.,r  (e  professional 
magazine;  seems  to  indicate  a low  level  of  reading 
appreciation  for  a professional  group.  The  read- 
ing of  professional  journsls  is  limited.  Less 
than  half  have  established  the  habit  of  keeping 
up-to-date  on  professional  progress. 

15.  The  recent  reports  of  the  exodus  of  Army  nurses 
from  nursing  is  substantiated  v/ith  the  main  reason 
for  leaving  being  marriage  arid  homemaking. 

16.  Leport3  show  that  although  th* a study  considers  a 
small  group  it  would  seem  to  be  a good  sampling 
because  of  the  Oood  distribution  of  areas,  back- 
grounds,  experiences,  and  preparations  of  those 
participating. 

In  general  the  results  seemed  to  reinforce  the  impression 
gathered  during  actual  association  with  many  graduate  nurses. 
It  wu3  thought  important  to  verify  and  report  because  informa- 
tion  from  ths  "roots"  hae  a different  character  th  ttt 
- collected  and  presented  by  people  in  key  positions  or  those 

not  working  actively  with  the  staff  group.  The  following 

pages  are  a graphic  report  of  the  answers  received. 
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-ckground  of  Participants:  I.  Professional;  II.  Personal 

i „ -i*  ./*  <-/>  /i/i  7a  Gn  /&r>  //A  /^-n  /30  S'/d  ^ 


f\ 

1.  \ 

fvhy  did  you  decide  to  bee 

>r  e 

a nurse V 



In^D|nsive  form  of  education  to  earn 
2nd  chofce- -wanted  to  go  to  college 

1 

g 

Get  away  from  home 

rrrfr:  H :•  1 

Choice--after  consideration  oi  otner 

' 

x x © iua 

Ins t Inc t I ve lv  knew--wanted  to  be  a nurs 

Zj 

To  work  with  men  of  science 

Z1 

Other — not  stated 

3 

Farriily  wish 

3 

Exploratory 

3 

To  be  an  air  stewardess 

,as  the  school  of  nursing 


3.  How  many  affiliations  did 


3 


I 


ZZ 

; 


4.  How  long  was  your  training 


1 


n 


~ 


. what  was  bed  capacity  of 


1 


io  J0 


</6 


it  ro 


In  which  you  trained  in 
Rural  area 
Town 

Small  city 
Large  city 

you  have? 

One 

Two 

Three 

More 

None 

No  answer 


1 • ! 


2 yrs. 

Lobs  than  3 yrs 

Pr  Z yrs. 

P.ore  th.an  3 yrs 
No  answer 
hospital  in  which  you  trained V 

50- IOC  beds 
100-200  ” 
200-300  n 
300-500  " 


I 

500-1000  " 

“n 

Over  1000 

] 

J 

\io  answer 

6* 

how 

long  have  you  been  oi 

t of  training? 

m 

0-1  yr. 

1-2  yrs. 

2-5  yrs. 

5-10  yrs. 

1L-15  yrs. 

15-20  yrs. 

More 

ffc  9o  >>t  ri-a  /ja  /s/<j  /s'g 


Vertical  line  Indicates  nid-point  or  total  return.. 
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7.  how  much  of  this  time  have  you  been  engaged  in  nursing  oractiee? 

3 .all 


, — 


:..t 


~ 


8.  Have  you  specialized  in 

Ii>; Mh  t 41 : &\: am  _ 


host 
Little 
No  answer 

my  particular  field  or  area* 

Yes 

~\  No 

Institutional 


9.  Were  you  ever  part  of  thu  Army  Nurse  Corps? 


I 


10.  Do  you  belong  to  any  professional  organizations? 


ii+it-TH-vnr 


11.  Do  you  attend  professional  meetings? 

m 


EMM 


: 


Types : 

13.  Are  you  a citizen? 


14.  Were  your  parents  born  Ln  the  U.S.v 


15.  Have  you  a plan  for  retirement? 


16.  Have  you  a bank  account 


. r 


J 


] 


— 


Yes 
No 

A ,N  -A. 

N.L.N.E. 

K.O.P.H.N. 

Alumni 

State 

None  or  No  ans 


3 


Always 

Often 

Seldom 

Never 


If  never--why  not:  No  opportunity — in  tervice — Too  far  from  home--£ostgt 

I.  12.  Do  you  belong  to  any  non[*professional  organization? 

1 organization  or  more 

None 

No  answer 


Birth 

Natural! 

zation 

Yes 

No 

One 


Yes 

No 


Yes 

No 
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Vertical  line  Indicates  mid-point  of  total  returns. 


to  He  jo  74 

17.  Do  you  save  regularly? 


it 


17 


support  anyo 

ne  besides  yourself? 




— 


nUUitr 


19.  Have  you  ever  kept  house 


:! 


FTrFEfl 


21.  Is  your  family  a burden 
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rLn  i ritT-rutfr: 


Yes 

No 

Yes 

No 


Yes 

No 


20. 

^re  you  close  to  your 

fa 

mlly  so  far  as  personal  feelings  are  con- 

v Cl  1 1 v7 v • 

1 Yes 

~n.mriT 

Zl 

No 

to  you? 


’ iiUiittll—li- ; .|  tui  jual  : |i 


■ ' ~^Z1 


Yes 

No 

To  some  extent 


2r . Are  you  more  popular  wl 

tp  males  or  females? 

► 

' 

sales 

-l 

Pemales 

i 

I aually 

OPINIONS  ■>  ATTITULF : III:  G 

W 

i:-Ml  IV:  PKRSiJME 

V:  E 

OFFS : ION AL 

23.  Can  you  truthfully  say 

you  are  without  religious  prejudice? 

ti:!  H-rfnli 


■htlHKiilf 


Zl 


Yes 

No 

No  answer 


24.  Can  you  truthfully  say  j(ou  are  without  racial  prejudice? 

— T—— i Yes 


7T 


] 


25.  4o  you  think  there  will 

— ; i — HI  4*4  441 I ..  ■ : — — l r— T 


IV  . 25.  -to  you  enjoy  day-by-day 

— — -V 


— 


HiTimHSEE 


: 


27.  what  role  does  religion 

- i , i F 


=1 


Zl 
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vertical  line  Indicates  mld-polnt  of  total  returns. 


be  another  war  before  long? 

Z=f 


living? 


rmtmttfuU 


NO 

No  answer 


Yes 

No 

No  answer 


Yes 

No 

No  answer 


play  In  your  life  plan9 

Fart  of  every  day 
Sundays  only 
Important 
Unimportant 
None 

fo  9o  /od  />o  /la  'As  '’(/{,  /g~a 


# 
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28.  Io  you  enjoy  moving  pict jre  shows? 


29.  How  often  do  you  go  to  tie  movies? 


. 


Jnderline  the  word  or  wo 


zn 

Gay 

Two  or  more  times  a week 
Once  a week 

About  every  other  week 
Occasionally 
Seldom 
Never 

r»ds  which  you  think  could  bemused  to  de- 

Dull 
Serious 





1 

1 

r — 1 

1 

i 

□ 

1 

ZJ 

Yes 

No 


j 


32.  r>o  you  like  to  read? 


□ 

33.  Nhat  magazines  other  the 


.U  UC  U.uJCJVJL  ^ uvy 

scribe  yourself 


Pleasant 

Responsible 

Active 

<4uiet 

Noisy 

Stick-in-mud 

Outdoor  fdrl 

Conservative  in  dress 

nell-groomed 

Ambitious 

Perfectionist 

Contented 

Bored 

Attractive  to  ooposite  sex 
Restless 
Not  answered 
a daytime  dress? 

$ 5 

UO  , 

% 15 
*20 
*25 
*30 

*40  or  more 





Yes 
No 

No  answer 

n professional  do  you  usually  read? 

Reader’s  ligest 


Time  & Newsweek 

(Ladies  Rome _ Jour. 
1 oor.p . 

House  ic  Garden 

Redbook 

P'ashion 

Life 
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54.  Gan  you  typewrite? 
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35.  Can  you  play  the  piano? 


36.  Gan  you  sing? 


: ; [ f t • 1 i ' ~ ' t i i T: 


tnantmrt 


37.  have  you  any  other  talen 


:rtlll  t-tu 


t? 


Yes 

ho 

Lo  answer 

Yes 

ho 

ho  answer 

Yes 

ho 

ho  answer 
hone 

ho  answer 
one  or  more 


mentioned:  Lancing;  sewingj;  sketching;  painting;  writing;  handicraft; 
photography;  sports;  music;  poetry;  mimicry;  dramatics. 


3b.  Can  you  drive  a car? 


’tuf  Imt-ii , . : • | ::auw 


— 


t— i r 


39.  Lo  you  own  a car? 


40.  Would  you  like  to  own  a car? 
— — — 


41.  To  you  dance  well? 


3 


□ 


42.  Do  you  enjoy  dances? 

— : 1. I n — i — : ; 


- 


3 


Yes 

No 

No  answer 

Yes 

No 

Lo  answer 

Yes 

Lo 

Lo  answer 

Yes 

Lo 

Lo  answer 

Yes 

No 

Lo  answer 


43.  Do  you  enjoy  watching  ballet  or  interpretative  dancing? 

Yes 


— 


44.  Do  you  read  the  newspaper  regularly? 
— ; — ; 


ill 


45.  Lo  you  belong  to  any  nopprof essional  organizations? 


Lo 

Lo  answer 

Yes 

No 

No  answer 


1 organization  or 
^ more 

Lone 

No  answer 
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46.  Do  nurses  need  a college 

— J 


_i_ ! 





.No  answer 

47.  Do  you  think  your  personality  changed  during  your  years  of  training? 


-^1 . ...v 
n .n~rr. 


:: 


13 

48.  Are  you  satisfied  with  n|urslng? 

' l : " 1 • - 


1 


rnmi 


49,  To  you  think  nursing  is 


really  a profession? 


* 


50.  lo  you  think  the  average 


51.  Hov;  do  you  think  the  average  person  interprets  nursing? 

As  a group  of  manual  skills 


1 s the  staff  nurse  the  r 
fession  and  should  th 


] 


54.  Do  you  think  the  average 

to  have  represent  yout*  chosen  field? 


Z1 

55.  Do  you  wish  you  had  prep 





56.  Do  you  think  the  practic 

nurse  in  hospital  work? 


- — - 
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education? 

Z=) 


Yes 


Yes 

No 

No  answer 

Yes 

No 

No  answer 

Yes 

No 

No  answer 

person  resoects  the  nurse  as  a professional 

oerson? 


¥es 
No 

No  answer 


As  a type  of  housekeeping 


52 . A] 

re 

y ju 

proud  to  tell  pe 

ople  you  are  a nurse? 

, -i  1 Yes 

“3 

No 

m3 

1 

Dost  times 

Sometimes 

sal  representative  of  the  nursing  pro- 
erefore  receive  more  consideration? 

1 fes 

No 

No  answer 

bedside  nurse  is  a person  you  are  proud 


■— I Yes 

No 

No  answer 

ared  yourself  in  another  field  of  work? 

Yes 


NO 

No  answer 


al  nurse  can  replace  the  professional 





Yes 

No 

To  great  extent 
To  limited  extent 
No  answer 
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i>7.  uas  your  experience  in  tie  armed  services  satisfactory? 

- • . : . YeS 


" 


a 


58.  Do  you  think  nurses’  sal 





zn 


59.  Should  nurses  he  paid  on 


rlUiUttu 


0 

□ 

m 


50.  Do  you  think  our  present 

~~~  j:  ■ii.  t • . r:  t.  : : 1 1 1 | 


61.  Are  the  young  nurses  act 


\2.  In  what  other  ways  do  yc 

serve  you? 


— i -r 




63.  »»oulc  you  like  to  have  s 

your  professional  pre biers  and  plans  for  future? 


1 


64.  Do  you  feel  behind  tires  in  nursing? 


~z 


aries  are  high  enough? 
~) 


the  basis  of  tire  as 


No 

No  answer 

Yes 
No 

lor  most  part ’’ Yes” 
Mostly  "NoM 
No  answer 

Per  month 
n week 

" day 
hour 

" year 

I e pend 3 on  work 
No  answer 

nursing  leaders  are 

lor  most  part  doing  a good  jot 
Are  out-moded 
^ Id -fashioned 

have  good  vision  & are  forthright  Ie^g 
Could  be  better 

< eeir,  to  need  more  businesslike  methods 
uo  answer 

ive  in  the  nursing  organizations 

Yes 

7)  NO 

No  answer 

u think  your  nurse  organizations  could 

f standards,  unity,  plaeerrent,  salaries, 
/retirement — introduce  young  group 
No  answer  * 

omeone  with  whom  you  could  talk  over 


Yes 
N o 

have  someone 
No  answer 

Yes 

No  answer 


65.  Do  you  think  each  employing  organization  should  have  an  in-service 
program? 

Yes 
No 

(not  understood)  Not  answered 
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67.  Would  you  attend  if  the 
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Yes 
No 

Not  answered 

rneetings  were  held  In  your  off-duty  hours' 

Yes 
No 

Occasionally 
If  not  too  tired 
Usually 
No  answer 


68.  Do  you  think  nurses  shou 


69.  Irom  which  of  these  prof 
the  mo9t  professional 


D 


in  tt 


I !■■:  I 


Id  belong  to  "unions"? 

Yes 


; — •'-•~:zd 


70.  *»hich  of  the  nursing  maa 
’ ' ~ ""I 

■ ! : - : ‘ ~ ; i | 


z: 


No 

Not  answered 
essional  Journals  do  you  think  you  receive 
Information? 

Amer . Jour • & ur sing 
"R.N." 

Tr. Nurse  * liosp.Rev. 

Public  Health  N. J. 

No  one  more  than  other 
No  answer 

azines  do  you  enjoy  reading  most? 

Arcer • Jour . Nurs ing 
"R.N." 

Amer.  Jour . b xrs . & "R.N." 
Tr. Nurse  & Kosp.Rev. 
Public  Health  N.J. 

No  one  more  than  other 
Ho  answer 
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71.  Rave  you  made  a habit  of  reading  current  professional  Journals? 

Yes 
Ho 

No  answer 

NT  EMPLOYMENT 
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72.  Are  you  in  the  armed  services  now? 

— ffft 


73.  are  you  satisfied  with  your  present  position’ 

— 1 


.‘rtUiint;  ■ ■ .1  ■ 


rtrtti 


D 








D 


Yes 


Yes 

No 

No  answer 


74.  Do  you  have  an  opportunity  to  know  your  patients’  history  j&  back^dj? 

ZZZZZ] 


Yes 
No 

No  answer 


75  Lo  you  have  an  opportunity  to  talk  with  your  patients? 

Yes 


D 


NO 

No  answer 
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76.  In  what  capacity  are  you  employed? 

~H  Gen.  staff 
Head  nurse 
Supervision 
Instruction 


40 
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77.  How  is  this  job  satisfactory? 


mu  tumm 


i 


n — 


1 


• : 1 
3sznz~ 
HU 


m 
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76.  Do  you  plan 


~:... 


— 


79.  Do  you  plan  to  leave  nursing? 
f ~~  I 


— 


(See  n 75) 


Private  duty 
Ho  answer 

Salary 
Surround ings 
Retirement 
Time  arrangements 
Consideration 
Hours  of  duty 
Responsibilities 
Type  of  work 
Amount  of  work 
Advancement 
No  answer 


To  go  Into  another  field 
Get  married  ic  keep  house 
Other 

Don 1 1 know 


FUTURE  PLANS 


Yes 
No 

No  answer 
No  decision  yet 
80.  Do  you  plan  to  stay  in  ofr  rejoin  the  federal  services? 

1 ■ : Yes 

HU  No  answer 


81.  Do  you  plan  to  leave  the  field  of  nursing? 


1 


' . : 


Yes 

No 

Undecided 
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CHAPTER  III 


A SUGGESTED  IN-SERVICE  PROGRAM  FOR  FACULTY  MEMBERS 
IN  A SCHOOL  OF  NURSING 


Introduction 


Traxler  says , 

Ideally  conceived,  guidance  enables  each  indi- 
vidual to  understand  his  abilities  and  interests,  to 
develop  then*  as  well  as  possible,  to  relate  them  to 
life  goals  and  finally  to  reach  a state  of  complete 
and  mature  self-guidance  as  a desirable  citizen  of 
a democratic  social  order.  Guidance  is  thus  vitally 
related  to  every  aspect  of  the  school — the  curriculum, 
the  methods  of  instruction,  the  supervision  of  in- 
struction, disciplinary  procedures,  attendance,  prob- 
lems of  scheduling,  the  extra  curriculum,  the  health 
and  fitness  program  and  hone  and  comi  unity  relations  •1/ 

Guidance  for  student  nurses  has  always  been  present  to 

some  degree  but  the  emphasis  on  the  importance  of  protecting 

the  patient  and  carrying  on  one  of  the  most  Important  services 

In  the  hospital  left  little  leeway  for  constant  attention  to 

the  development  of  the  individual  nurse.  Since  student 

nurses  constantly  deal  with  human  life  and  the  patient  is 

the  center  of  activity,  chance  for  error  must  be  reduced  to 

a negative  factor  and  of  necessity  the  training  is  rigid  and 

didactic.  In  many  instances  the  director  of  the  nursing 

l/1  Arthur  B,  Traxler.  Techniques  of  Guidance,  harper  and 
Erothera,  New  York,  1945,  p.  d. 
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service  of  a hospital  is  also  the  director  of  the  school  of 
nursing.  This  dual  responsibility  often  leads  to  more  de- 
pendence upon  the  student  nurse  to  dispense  the  actual  care 
necessary  to  operate  the  hospital  and  once  again  service  comes 
before  education. 

The  majority  of  the  Junior  faculty  members  (head  nurses  * 
and  clinical  instructors)  are  without  advanced  preparation 
and  sometimes  without  sufficient  experience.  Their  education 
in  many  instances  was  of  the  same  pattern  of  that  which  they 
are  dispensing.  There  is  often  a great  need  for  cultural  and 
mental  growth  and  stimulation  toward  community  participation. 

In  the  suggested  in-service  program  which  follows,  gen- 
eral instruction  in  guidance  will  be  offered  and  followed  by 
meetings  of  specialized  groups  who,  in  turn,  will  report  their 
findings  to  the  entire  group.  It  is  to  be  understood  that 
"faculty"  as  used  refers  to  any  and  all  those  persons  who 
have  any  direct  contact  with  the  education  of  the  student 
nurse . 

The  logical  person  to  develop  such  a program  as  is  sug- 
gested should  be  someone  prepared  and  sincerely  Interested 
in  guidance.  In  some  schools  It  may  be  an  instructor  or 
assistant  director;  in  another  the  counselor  or  director  of 
guidance.  Regardless  of  her  position  or  title  the  person 
should  have  qualities  of  leadership,  ability  to  teach,  be 
mature,  understanding,  sincere,  objective,  and  have  a sound 
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basic  knowledge  of  administration  and  teaching  in  a school  of 
nursing.  It  is  advisable  that  such  a person  should  have 
worked  in  the  hospital  for  a period  of  time  in  order  for  her 
to  be  familiar  with  the  policies  and  problems  and  co-workers 
In  the  institution. 

General  Objectives  of  Program 
The  school  of  nursing  Is  responsible  for  the  total  de- 
velopment of  its  students.  This  program  is  planned  with  a 
view  toward  assisting  members  of  the  faculty  and  the  student 
group  to  accomplish  this  objective.  The  desired  ultimate  out- 
come of  such  a course  Is  better  education  for  the  student, 
better  care  for  the  patient,  and  increased  professional  growth 
and  development  of  faculty  members. 

The  general  objective  of  the  program  is  to  acquaint  those 
concerned  with  the  education  of  the  student  nurse  with  a work- 
ing knowledge  of  guidance  to  prepare  them  to  participate  in 
planning,  carrying  out,  and  realizing  the  full  value  of  guid- 
ance activities  in  a school  of  nursing. 

Objectives 

a 

To  create  within  the  faculty  member  an  understanding  of  what 
is  meant  by  guidance  in  light  of  the  views  of  many  ex- 
perts in  the  field. 

To  help  the  faoulty  member  to  formulate  his  own  definition  of 
guidance  as  applicable  to  a nursing  school. 

To  direct  the  faoulty  member  to  authoritative  sources  of  help 
that  would  assist  him  in  organizing  and  carrying  out  a 
program  of  guidance. 


— 


— 
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To  increase  the  understanding  of  how  to  go  about  developing 
and  practicing  guidance  in  a school  of  nursing. 

To  stimulate  a desire  and  increase  the  ability  of  the  faculty 
member  to  participate  in  a program  of  guidance. 

To  guide  the  faculty  member  to  develop  her  ability  to  discern 
individual  differences. 

To  help  develop  within  the  faculty  member  a deeper  apprecia- 
tion of  the  individual  personality,  its  reactions,  and 
powers  of  adjustment. 

To  help  develop  a greater  interest  and  satisfaction  within  the 
faculty  member  for  her  work  as  a nurse  educator . 

To  cultivate  within  the  faculty  a dynamic  philosophy  of  nurs- 
ing education  that  provides  for  continuous  growth  and 
adjustment. 

To  present  for  the  consideration  of  the  faculty  the  place  of 

nursing  in  the  present  social  scene  and  to  stimulate  them 
to  consider  its  place  in  the  future. 

To  ''purpose”  the  less  experienced  faculty  members. 

To  create  a feeling  of  belongingness  by  participation  which 
receives  consideration  and  recognition. 

To  increase  the  inter-  and  intradepartraental  cooperativeness 
by  sharing  plans  and  common  goals. 

To  increase  the  ability  of  the  faculty  members  to  work  togeth- 
er . 


Overview 

The  program  will  be  presented  and  discussed  in  the  fol 

lowing  unit  divisions.  The  emphasis  will  vary  according  to 

the  preparation  and  interests  of  the  group. 

Unit  I:  History  and  Background  of  Guidance  (in  Education 

and  Juiraing) 

Unit  II.  Characteristics  of  a Guidance  Program  and  Tech- 
niques of  Guidance 


— 
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Unit  III:  Areas  of  Guidance  in  Nursing  and  Common  Problems 

in  These  Areas 

Unit  XV:  Application  of  Guidance  to  Functional  Situation — 

in  Individual  Areas  and  as  a Ahole 


Techniques  for  Discovering  Needs,  Interests,  and 
Problems  of  Individual  Students 

Examination  of  the  administrative  chart  of  the  hospital  and 

school  and  the  relative  position  of  each  faculty  member. 

Study  of  the  functional  plan  or  job-analysis  of  the  position 
of  each  class  member  In  order  to  know  exactly  what  her 
contribution  to  the  operation  of  the  school  of  nursing 
and  institution  is  expected  to  be.  (If  a job-analysis 
is  not  available,  this  can  be  developed  into  a group 
activity  that  could  precede  the  actual  meetings  and 
give  the  director  of  the  program  an  opportunity  to 
have  personal  interviews  with  each  student.) 

Examination  of  the  cumulative  records  of  each  faculty  member 
to  determine  her  qualifications,  interests,  and  progress 
to  date. 

Interests  expressed  by  the  faculty  member. 

Personal  conference  with  each  faculty  member  before,  during, 
and  after  program. 

Pre-test  in  guidance  and  personal  inventories  that  are  made 
during  the  exploration  of  guidance. 


Approaches 

The  whole  program  should  emerge  as  a result  of  a felt 
need  and  develop  according  to  the  needs  of  the  group. 

The  approaches  should  be  natural,  applicable,  varied, 
and  stimulating.  The  use  of  problems  from  actual  situation, 
presented  by  the  faculty  member,  will  be  encouraged.  Relation 
of  familiar  material  to  new  will  be  established  to  create 


. 
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contlnui ty . 

Techniques  of  student  self-analysis,  examination  of  tests 
and  taking  tests  will  be  employed. 

The  use  of  charts  and  graphs  and  the  development  by  the 
faculty  member  of  a present  and  future  program  of  guidance 
for  the  actual  situation  will  be  planned.  The  follow-up  of 
the  use  of  this  program  in  one  area  after  another  will  be  car- 
ried out. 

Individual  conference  and  supervision  will  be  given. 
Seminar  and  group  conferences  will  be  sponsored  to  develop 
certain  aspects  of  the  program.  The  value  of  an  attractive 
end  informative  bulletin  board  will  be  emphasized  through  the 
use  of  recruitment  demonstrations  and  vocational  materials 
used  for  guidance  activities. 

In  some  instances  field  trips  may  be  advisable.  If  this 
is  done  the  leader  will  have  first  taken  the  trip  and  the 
desired  outcomes  for  the  trip  previewed.  I Individual  field 
trips  might  be  advisable  if  certain  faculty  members  have 
never  had  public  health  or  a group  trip  may  be  taken  to  a 
local  college  to  observe  the  operation  of  an  excellent  guid- 
ance program.) 

Experts  in  the  field  of  guidance,  counseling  and  place- 
ment, and  nursing  specialty  may  be  brought  in  for  certain 
areas — if  these  people  are  available  and  their  services  can 
be  procured. 
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^valuation  Techniques 

Pretest:  To  determine  the  background  knowledge  of  the  students. 

To  determine  students*  ability  in  spontaneous  writ- 
ten expression. 

Reading  Assignments  (Oral  Report): 

To  determine  ability  to  read  for  complete  meaning. 

To  determine  ability  to  express  self  before  class. 
Observation  in  Class: 

To  determine  amount  of  interest. 

To  determine  ability  to  follow  line  of  thought. 

To  determine  ability  to  contribute  to  group  thought. 
Presentation  of  Student  Situations  from  Present  School  and 
Past  Experience: 

To  determine  ability  to  recognize  problems. 

To  determine  ability  to  apply  principles  of  guidance 
as  developed  in  class. 

To  determine  ability  to  express  self  before  group. 
Group  Activity: 

To  determine  ability  to  prepare  a group  report. 

To  determine  ability  to  work  with  others. 

Term  Paper  or  Case  Study: 

To  determine  ability  to  apply  learning  to  actual 
functional  situations. 


Resources 


Students’  own  experience 
Clinical  units  of  hospital 
School  records  and  reports 

Library  at  hospital,  in  nursing  school,  and  public  library 
Sample  forms  and  tests 
Community  resources-- 

Local  college  or  hospital  with  guidance  programs 
Counseling  and  placement  services 
Testing  bureau 
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Plan  for  Instructor 


Problem  and  Questions  Learning  Experiences 


Pretest: 

In  your  own  words  define 
"Nursing." 

Do  you  think  proficiency 
records  should  be  dis- 
cussed with  students  and 
signed  by  both  rater  and 
student  concerned?  Why 
or  why  not? 

What  do  you  understand  by 
the  term  "anecdotal 
reoord"? 

Should  a student  be  allowed 
sick  time  allowance  during 
her  period  of  professional 
preparation?  How  much? 

Why  or  why  not? 

Mary  R.  had  poor  grades  In 
two  classes  and  just 
failed  a midterm  examina- 
tion. She  Is  a Junior 
student  and  eager  to  do 
well.  How  do  you  think 
she  could  be  helped  or  do 
you  think  she  should  be 
dropped  from  the  school? 

Martha  0.  can  never  seem  to 
finish  the  ward  assignment 
given  to  her.  How  would 
you  go  about  helping  her? 


Informal  pretest 

Examination  of  tentative 
course  outline  (follows 
unit  plans) 

Expression  of  opinion  and 
suggestions  for  addition 
or  deletion  of  proposed 
activities . 

Individual  assignment  of  read- 
ing. 


Are  you  familiar  with  pro- 
gram of  studies  and  plan 
of  experience  in  this 
school? 
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Subject  Matter — 
Selection  and  Organisation 

Introductory  class  to  determine 
needs  and  preparation  of 
group?  to  dl 80U8S  proposed 
In-service  program — values, 
objectives,  and  means  of 
achieving  outcomes . 

Pretest: 


Desired  Outcomes 


Stimulation  of  student 
interest  and  desire  to 
know  more  about  guidanoe. 

Creation  of  "belongingness" 
by  partlopatlon  in  problem 
solving  for  school. 


To  determine  background  of 
students . 

To  aot  as  introduction  to 
proposed  study. 

To  provide  connecting  link 
between  past,  present, 
and  future  experience . 


Realization  that  this  pro- 
gram is  based  on  guidanoe 
principles . 

Increased  ability  of  stu- 
dent to  express  opinions 
in  written  form. 

Increased  ability  to  read 
for  meaning. 


Problems  and  Questions 


Learning  Experiences 


How  may  these  principles  of 
guidance  be  applied  to  the 
nursing  school? 


How  many  types  of  employment 
within  nursing  are  open  to 
professional  registered 
nurses? 

Do  "dropped"  students  ever 
become  praotlcal  nurses? 
Loes  this  present  an  added 
problem  to  nursing? 


Listening  to  philosophy  of 
poem  \ Things  wisely  and 
richly  said  are  long  re- 
membered— Ruskin. ) 

Definition  found  by  each  stu 
dent  is  given  aloud. 

Member  of  group  tallies 
definition  areas  on  black- 
board 

Suggestions  for  additions  for 
speoial  applications  to 
nursing. 

Group  deoision  on  definition. 

Division  into  groups  accord- 
ing to  interest  and  position 
in  school. 

Chairman  selected  for  this 
assignment  only. 

Division  of  problems  of 
types  of  guidance. 


Group  actlvity-- 

After  group  meeting — report 
to  olass  findings  of  how 
the  seleoted  type  of  guid- 
ance is  oarried  on  in  this 
school  of  nursing  at 
present  time. 
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Subject  Matter — Desired  Outcomes 

Selection  and  Organization 


Guidance — its  meaning  and  purpose. 

Definition  created  by  pooled 
readings . 

Read  poem  regarding  points  of 

view — "Six  blind  men  who  went 

to  see  the  elephant." 

Principles  underlying  guidance. 

1.  Help  student  to  help  self 
by  creating  awareness  of 
problems  and  helping  her  to 
actively  solve  them. 

2.  Help  students  to  be  effec- 
tive in  all  phases  of  liv- 
ing, professional  and  non- 
proses sional. 

3.  Help  student  to  make  plans 
for  present  and  future . 

4.  Protide  for  inclusion  of 
all  students  in  guldanoe 
program. 

6.  Aid  students  to  make  ad- 
justments. 

6.  Guidance  is  continuous-- 
need  greater  as  problem 
becomes  complex. 


Types  of  guidance- - 
Vocational: 

1.  Survey  of  opportunity 
(foretaste  group  guid- 
ance ) . 

2.  Change  of  vooation. 

3.  Placement  and  follow-up. 

4.  Concern  and  regard  for 
drop-out . 

g.  Specialization. 


Establishment  of  a defini- 
tion that  is  valid, 
understood,  and  acoepta-  j 
ble  to  group. 

Increase  students’  acquaint- 
ance with  opinions  of  ex- 
perts in  field. 

Development  of  ability  to 
read  for  meaning. 

Appreciation  of  necessity 
of  knowing  all  sides  of 
story — even  in  defining. 

Development  of  ability  to 
speak  and  express  self 
to  group-. 


Increased  ability  to  apply 
learnings  to  functional 
situations . 

Increased  understanding 
that  adjustment  is  never 
statlo . 

Development  of  cooperative 
spirit  of  enterprise  and 
ability  to  work  with 
others  to  set  common 
goals  and  solve  common 
problems • 


Problems  and  questions 


Learning  Experiences 


How  close  are  your  pro- 
fessional and  non-pro- 
fessional ties  to  the 
school  from  which  you 
graduated? 

Should  students  have  en- 
forced study  periods? 

Did  you  have  them  dur- 
ing training? 

If  E.M.  is  determined, 
oapable  of  oaring  for 
seriously  ill  patients 
and  assuming  responsi- 
bilities of  assignment— 
would  you  say  she  should 
at  that  point  also  be 
oapable  of  deoiding  for 
herself  how  late  she 
should  stay  out  at 
night? 

How  many  students  that 
you  know  of  have  active 
ohurch  affiliations i 

How  many  students  that 
you  know  belong  to  non- 
professional  groups  or 
clubs? 

What  is  the  broad  meaning 
of  "Orientation"? 

How  many  nurses  have  kept 
house?  Operated  a family 
budget? 

Do  you  know  present  price 
of  milk  and  cream? 


Plan  of  report  by  group 

Types  of  guidance 
Years  Educa-  Vooa-  Per-  So- 
tlonal  tlonal  sons!  clal 

Pre- 

cllnical 

Junior 


Senior 


Co-cur- 

ricular 


How  carried  out 


Statement  of  known  problems  in 
these  areas. 


Inter- 

mediate 
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Subject  Matter— 

Selection  and  Organization 

Educational: 

1.  Orientation  ( sohool— community- 
wards-- profession) 

2.  Eduoatlonal  advisement: 

Selection  of  students  for 
ability  and  sohool  purpose 
to  fit  student  needs  and 
vice  versa. 

Selection  of  oourses — 

preparation  for  experience 
solving  educational  prob- 
lems . 

3.  Correction  of  poor  study 

habits . 

Personal: 

1.  Counseling  with  regard  to 
personal  problems. 


Desired  Outcomes 

Clarified  understanding 
of  "other  fellows" 
problem  in  the  school 
program. 

Development  of  ability 
to  recognize  problems. 

Increased  insight  into 
the  value  of  these 
guidance  functions  — 
e.g.,  need  for  com- 
munity participation 
for  understanding  of 
patient  and  his  eco- 
nomic and  soolal  prob- 


2.  Detection  of  problems  early 
in  stage  of  development. 

3.  Prevention  of  personal  prob- 
lems . 

Faml  ly 

Financial 

Health 

Social-personal  habits 

Emotional 

Mental  hygiene 

Social: 

1.  Extra  or  co-currioular  activi- 
ties . 

Social  activities 
Development  of  cultural  taste 
Student  government 
Physical  activities 
Community  participation 


Problems  end  Questions  Learning  Experiences 
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Subject  Matter  Desired  Outcomes 

Selection  and  Organization 

Report  of  group  chairman. 

Construction  of  chart  on 
blackboard  to  show  areas 
of  guidance  as  practiced 
at  present  In  school. 

Suggestions  for  additions  or 
subtractions . 

Copy  program- -keep  for  future 
reference . 

How  has  regard  for  human  wel-  Listening  to  sources, 

fare  and  common  good  affected 

nursing?  Applying  this  learning  to 

Influences  that  have  af- 

Name  some  nurses  that  were  ac-  feoted  nursing - 

tlve  in  slum  clearance  and 
oare  to  Indigent. 

Name  apeolal  funds  for  Improve- 
ment of  nursing  care. 

What  national  organization  Is 
dedicated  to  this  purpose? 

What  community  organizations 
are  set  up  for  purpose  of 
human  welfare  and  common  good? 

How  has  religion  affeoted  nurs- 
ing? 

How  has  the  understanding  of 
mental  Illness  changed  nursing? 

In  which  areas  have  we  kept 
abreast  of  modern  education; 

Relation  of  past  and  present 
to  future  plans . 

Application  of  learnings  to 
praotloe. 

Increased  Insight  Into 
present  needs  In  school 
guidance  program. 

Interest  to  know  how  to  go 
about  fulfilling  these 
needs . 

Increased  Information 
through  pooling  of  In- 
formation, experiences, 
and  readings . 

Sources  that  have  influenced  Insight  Into  relative 

the  development  of  the  guid-  position  of  nursing  In 

ance  movement.  a rapidly  ohanglng  social 

order. 

H umanl  t ar  1 anl  sm : 

Regard  for  human  welfare  and  Appreciation  of  Increased 

oommon  good.  complexity  of  life  situ- 

ations . 

Religion: 

Help  build  strong  character  Application  of  learnings 

in  youth.  to  present  situation. 

Help  oldsters  out  of  diffi- 
culty. 

Renew  faith  In  Qod. 

Mental  hygiene: 

Growth  and  development  of 
psychological  and  psy- 
ohlatrlc  point  of  view. 

Attention  to  delinquency — 
cause  and  cure. 

Complexity  of  life: 

Population  lnerease 
City  llfe--soolal  change 
Industrial  revolution 

1 

Learning  Experiences 


Problems  and  Questions 


How  many  nursing  organiza- 
tions are  represented  by 
members  of  the  class? 

What  have  "organizations" 
accomplished  for  the  group 

as  a whole? 

What  are  some  of  the  indi- 
vidual organization^  con 
trlbutions? 

What  services  are  available 
to  you? 

Can  you  cite  some  future 
plans  of  nursing? 

Does  the  philosophy  of  nurse 
education  represent  your 
thinking? 


Elicit  historical  development 
from  student  group. 

Examination  of  chart  of  de- 
velopment of  nursing. 

Assignment  of, written  report 
tracing  one  area  of  de- 
velopment in  nursing-- 
Tests  and  measurements 
Extracurricular  activities 
Counseling  and  placement 
service 

Nursing  Information  bureax* 
Publications  department 
Nursing  organizations 
Highlights  of  curriculum 
Vocational  guidance  for 
nurses 


Subject  Matter-- 
Selectlon  and  Organization 

Trends  in  modern  education: 

Emphasis  on  social  education. 

Habits  of  critical  Inquiry. 

Consideration  of  Individual 
differences  through 

Test 

Measurements 

Counseling 

Eleotives 

Co-curricular  activities. 

Teaching  by  principles — units. 

Functional  experience  in  con- 
sideration of  vocational 
choice . 

Building  permanent  interests. 


Developm 

Bnt  of  guidance  viewpoint 

Appreciation,  through 

in  nur 

sing-- 

knowledge,  of  tremendoui 
problems  the  profession 

1873-1 

393  Pioneer  years 

has  faced,  carried,  and 
is  attempting  to  solve. 

1893-1013  "Boom"  of  nursing 
schools 

1913-1933  Standard  setting 
and  stocktaking 
period 

1933- 1|94 7 Progress  and  recog- 
nition 

Recognition  and  knowledge 
of  new  advances  and  nuri 
lng  leaders. 

Acquaintance  through  read- 
ing of  experts  and  those 
interested  in  field. 

Increase  of  respect  for 
profession  and  their 

Phllosop 
1*  Edu 

txy  of  nursing  education — 
cation  for  useful  living. 

own  professional  future. 
Increased  ability  to  write 

2.  Preparation  for  effective  according  to  planned 

living- -professional  and  non-  outline  and  to  express 
professional.  self  clearly. 
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Desired  Outcomes 



3.  Provision  for  growth  through 
activity. 


Problems  and  Questions 


Learning  Experiences 


What  problems  do  you  remember 
that  you  had  during  training? 

How  did  the  school  help  you  to 
solve  these  problems? 


Statement  and  discussion  of 
problems. 

Relating  familiar  and  past 
experience  to  future  need. 


How  can  such  a program  be  pur- 
posefully Integrated  Into  a 
nursing  school  program? 

How  would  a pre-planned  guidance 
program  function  in  the  fol- 
lowing problems: 

R.J.  reports  off  duty  because 
of  painful  feet.  Examination 
of  shoes  show  ill  fit.  Exami- 
nation of  feet  show  corns, 
oalluses  and  Infection  between 
toes . 

Evelyn  J.  Is  assigned  to  duty  In 
the  nursery.  Instead  of  tak- 
ing the  temperature  of  each 
baby,  she  Is  observed  writing 
in  an  approximate  figure . 

Marjorie  F.  has  been  In  school 
3 months  and  plans  to  leave 
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Subject  Matter — Desired  Outcomes 

Selection  and  organization 

4.  Education  of  "whole"  person. 

- 

5.  Provision  of  equal  opportuni- 
ty for  each  to  participate 

to  extent  of  ability. 

6.  Education  Is  continuous -- 
professional  people  continue 
to  be  students  for  life. 


Characteristics  of  a guidance  pro- 
gram: 

1.  Provides  for  study  of  individ- 
ual through  interviewing,  ob- 
servation and  testing.  Atten- 
tion paid  to  Intellectual 
capacity,  past  achievement, 
interests,  aptitudes,  social 
adjustment,  home  environment. 

2.  Provides  for  cumulative  rec- 
ords so  that  needs,  problems, 
and  progress  of  the  student 
are  shown. 


Identification  of  self 
to  problems  and  program 
of  guidance. 

Increased  ability  to 
recognize  problems. 

Development  of  ability 
to  participate  in  total 
programs . 

Increased  recognition  and 
Insight  Into  individual 
differences . 


3.  Provides  for  maintenance  of  Insight  into  soope  of 

adequate  health  facilities  guidance  program, 

and  program. 

4.  Provides  for  adequate  orien- 
tation at  different  levels 
of  progress. 


5.  Provides  individual  and  group 
guidance  for  educational  and 
vocational  activity. 


6.  Provides  opportunity  for  help 
with  personal  problems. 

7.  Provides  social  atmosphere 
and  activities  that  tend  to 
prevent  problems . 


8.  Provide  living  conditions  con 
ducive  to  self-direotion. 


■ - 

Problem*  and  questions  Learning  Experiences 
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^ubject  katter--  Desired  Outcomes 

Selection  and  Organization 

nursing  beoause  she  says 
she  Is  "disillusioned. 

Emma  0.  wishes  to  go  on  and 
be  a teacher . 

Suggested  technlques-- 
Oral  activity. 

Indication  of  technique  used 
to  solve  stated  and 
student  suggested  problems. 

9.  Provide  for  placement  and 
follow-up  of  drop-outs  and 
graduates . 

10.  Provides  for  opportunity 
for  development  of  philoso- 
phy that  produces  effective 
living. 

lechniques  of  guidance:  Increase  understanding 

Interview.  of  how  guidance 

functions. 

Observation  and  appraisal  of 

qualities.  Insight  Into  importanos 

of  personal  knowledg« 

Reoords — rating  scales — aneo-  of  individual  stu- 

dotal  records,  behavior  de-  dent, 

sorlptlons,  test  results, 
health  fitness  records — cumu- 
lative reoords. 

Family  contacts. 

Orientation  instruments — 

Letters --handbooks --programs 
of  studies--paper . 

Follow-up — planned  before  leaving. 

Use  of  the  placement  service. 

Tests  and  measurements. 

Know  each  student  personally. 

Teachers  must  know  their  subject 
thoroughly  from  many  aspeots. 

Development  of  effective  work 
habits  in  student. 

Enoour agement  given  not  freely 
but  based  on  "where  deserved." 

Develop  belongingness  by  sharing 
responsibility  and  honors. 

- ..  . - aS 

. 1 

> 


Problems  and  Questions 


Learning  Experiences 


State  reasons  for  "interview."  Listening  activity. 

Describe  ways  of  opening  an  Oral  aotlvlty: 

interview.  Answering  questions  and 

making  suggestions  for 

Sow  CRn  the  Interviewee  be  put 

at  ease-'  a.  Value  of  interview. 

b.  Types  of  Interview. 

#hat  preparation  should  you  make  o.  Problem  areas, 

for  an  interview? 

In  your  present  situation  how  many 
kinds  of  interviews  do  you  han- 
dle? 

What  are  most  common  problem  areas 
In  nursing  sohools? 
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Subject  Matter-- 

Selection  and  Organization 

Interview: 

Principles — the  interviewer: 

1.  Must  be  familiar  with  certain 
basic  facts  about  hunan  beings 
(family,  home,  religion,  edu- 
cation, etc.). 

2.  Must  realize  that  all  behavior 
is  motivated. 

3.  Should  recognize  objective  and 
subjective  facts. 

4.  Must  know  importance  of  not  Judg- 
ing attitudes  casually--keep  sus- 
pended Judgments. 

5.  Avoid  too  hasty  generalizations. 

6.  Must  not  let  feelings  sway  Judg- 
ment • 

7.  Must  be  able  to  modify  technique 
as  ciroumstance  demands. 

8.  Should  realize  the  need  of  wis- 
dom In  gbing  beneath  the  surface. 

9.  Must  apply  proper  type  of  tech- 
nique . 

Value  of  interview: 

1.  Clarifies  problem. 

2.  Suggests  solutions. 

3.  Chance  to  analyze  points  of  view 
regarding  life. 

4.  Stimulates  and  increases  self- 
confidence  . 

5.  Opportunity  to  open  up  new  ave- 
nues of  interest. 


Desired  Outcomes 


Increased  understand- 
ing of  the  "inter- 
view" as  a tool  of 
guidance . 

Inorease  awareness 
of  interview  situ- 
ations . 

Increased  ability  to 
think  and  apeak  In 
orderly  fashion. 

Development  of  non- 
personal  approach 
to  problem. 

Realization  of  Im- 
portance of  main- 
taining professional 
level  of  relation- 
ships. 

Increased  aoqualntano* 
of  current  thoughts 
and  authors  in 
field  of  interview- 
ing and  counseling. 

Increased  awareness 
of  problem  areas 
and  problems  of 
student  nurses. 


Problems  and  Questions 


Learning  Experiences 


Do  you  agree  with  Thomas'  out- 
line of  basic  human  desires 
and  needs? 

1.  Seourlty 

2.  Recognition 

3.  New  experience 

4.  Response 

Could  you  add  any  others? 

How  can  these  be  used  as  a 

basis  for  guidance  of  Individ- 
uals? 


Subject  Katter-- 

Selectlon  and  Organization 

Types  of  Interview: 

Therapeutic- -assistance 
Diagnostic — evaluation 
Resear ch- -Inf ormat Ion 

Theories  of  interview: 

Jung — theory  of  transformation 
Thoreau- -theory  of  quest  for 
values 

! ollette--creative  experience 

Procedure  of  interview: 

Elliott — combined  effort 
Williamson — prescription 
Rogers- -non-directive 

Classification  of  problem: 

Vocational,  educational,  social 
and  personal  adjustment  prob- 
lems, financial  problems, 
family  problems,  health  prob- 
lems . 

Set  up  solution  in  each  area. 

Attitudes  of  the  counselor-- 

1.  Respect  for  the  Integrity  of  the 
person. 

2.  Respect  for  personal  autonomy — 
respect  client's  decisions. 

3.  Respect  responsibilities  of  each 
party. 

4.  belief  in  the  counselee's  ability 
and  reliability  to  adjust. 

6.  Respect  for  the  whole  personality 
of  client,  be  concerned  toward 
positive  and  negative  strivings. 

6.  Counseleo  must  lead  the  way  to  an 
understanding.  No  person  can 
solve  the  problems  of  another 
person. 
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Desired  Outcomes 


Increase  regard  for 
individual  dif- 
ferences . 

"Whole"  person  approach 
to  problems . 


' 


Problems  and  Questions 


Learning  Lxperlences 


What  purposes  may  a pretest 

serve? 

Have  you  ever  filled  out  a 
self-rating  or  self-analysis 
form  for  yourself?  Of  what 
value  would  such  a technique 
be? 

When  Is  self-rating  more  de- 
slrable--when  student  Is 
succeeding,  falling,  or  as 
a check  or  guide  for  student 
growth  on  eaoh  service  or 
at  stated  Intervals? 


Examination  of  Strang 
printed  outline. 

Written  assignment — 

Examine  past  experience 
and  knowledge  and  state 
at  least  one  problem 
in  eaoh  of  problem 
areas  common  to  school 
of  nursing. 


Listening  activity. 

Examination  of  records. 

Fill  out  self-appraisal 
form — 

Self-Analysis  Chart 
taken  from  O'Hara 's-- 
Psychology  and  the 
Kursel/ 

Application  to  self  for 
results . 

l/Frank  O’Hara,  Psychology 
and  the  hurse.  Saunders  Co. 
N . *.,  1939,  pp.  208-213. 


Subject  Matter-- 

Selectlon  and  Organization 

7.  Must  have  a desire  to  have  the 
counselee  understand  and  direct 
himself. 

8.  Ability  to  define  behavior — 
some  clients  will  shift  respon- 
sibility. 

9.  Permissiveness  of  situations 
must  be  stressed. 

10.  Relationship  should  always  remain 
professionally  friendly. 

11.  Help  oounselee  get  started. 

Strang's  outline--Counseling  Techniques 

in  College  and  Secondary  Schools — 

Preparation  for  the  interview 
Beginning  of  the  Interview 
Development  of  the  interview 


Observation  and  Appraisal  of  Qualities. 

Methods --Pretest 

Self-appraisal  on  selected 
scale 

Check  lists  and  experience 
records 

Anecdotal  records 
Rating — scales 
Objective  observation  of 
performance 

Observation  of  conference 
Written  expression 

Plans  of  nursing  care 
Hurslng  care  study 
Tests 
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Desired  Outcomes 


Appreciation  of  need 
for  scientific 
attitude  toward 
subjective  prob- 
lems . 

Appreciation  of 
Importance  of 
knowing  individ- 
ual's per sonali ty . 


Problems  and  Questions 


What  are  the  disadvantages  of 
the  aneodotal  behavior  reoord? 

How  often  should  a student  have 
conferences  for  stocktaking? 
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Learning  Experiences 


Subject  katter-- 

Selectlon  and  Organisation 

Anecdotal  record-- 

Serles  of  observed  behavior  recorded 
accurately  in  terms  of  what  was 
observed. 

1/ 

For  writing  anecdotal  r ecords: 

1.  Know  what  personality  traits  to 
look  for.  Know  what  traits 
student  Is  expected  to  develop. 
Know  types  of  behavior  in  which 
traits  are  manifested. 


Practice  writing  anecdotal 
records  on  one  student 
for  one  week — summarize. 


2.  Record  only  accurate,  aotual 
observation. 

3.  Keep  frequent  systematic  reoord -- 
one  entry  or  single  incident  not 
a trend. 

4.  Provide  for  student  participation 
and  growth  by  self-evaluation  and 
discussion  of  anecdotal  records. 

5.  Interpret  and  evaluate  records 
at  Intervals.  Final  summary  is 
logical  deduction. 


Desired  Outcomes 


Insight  into  habit 
formation. 

Increased  awareness 
of  personality 
traits . 

Increased  awareness 
of  Individual  dif- 
ferences . 

Increased  ability  to 
apply  learnings  to 
functional  areas. 

Increased  ability  to 
organize  material 
and  write  clearly. 

Increased  understand- 
ing of  self. 


6.  Plan  for  development  of  desirable 
personality  traits  through  per- 
sonal, professional,  and  educa- 
tional guidance. 


Examination  of  rating 
scales--from  various 
souroes  for  form,  con- 
tent and  case  of  rating. 


Rating  scales: 

Form 

Purpose 

Analyze  or  evaluate  abilities  and 
qualities  of  individual  student. 
Guide  to  development  and  improve- 
ment within  student. 

Kiethod  of  report. 

Part  of  cumulative  record. 


1/A.  M.  McClelland  and  R.  L.  kcManus, 
""Appraising  Personality,"  American 
Journal  of  Kursin*  (kay,  1941),  41: 
564: 


Problems  and  Questions 


Learning  Experiences 


Can  you  define  "personality"? 

What  do  you  think  "intelligence" 

means? 

How  many  kinds  of  Intelligence 
are  there? 


Examination  of  test 
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Subject  Matter — 
Selection  and  Organization 

Record: 

Constructed  cooperatively. 

Should  meet  need  of  what  Is 
to  be  Judged  and  where . 

Should  be  as  objective  as 
possible . 

Clear  and  definite  to  rater 
and  rated. 

Relatively  short  and  simple. 

Eree  of  bias. 


Rate  after  observatlon--don 't 
rate  If  you  don't  know  person- 
base  rating  on  fact. 

Don't  rate  under  pressure. 

I 

Discuss  rating  withlndividual 

rated. 


Tests 


and 


Measurements: 


Tests  tire  one  of  our  tools  to 
use — not  misuse. 

I 

John  Buskin  says  a smart  man  is 
one  Who  asks-- 
Why  am  I here? 

What  is  around  me? 

How  can  I make  the  best  of  it? 

Deschenitz  says — Intelligence  is 
the  lability  with  which  we  can 


make 


adjustments . 


Vocabulary  in  testing. 

Tests  available  to  determine  apti- 
tudes -- 

I 

1.  Moss-Hunt  Aptitude  Test  for 
Nursing 

1 Publisher--Psychological 
Service,  Washington,  D.C. 


Desired  Outcomes 


Awareness  of  test  and 
measurement  move- 
ment. 

Acquaintance  with 

authors  and  research 
articles  regarding 
testing. 


Increased  Insight  Into 
test  construction 
and  their  evaluation 


Problems  and  Questions 


Learning  Experiences 


■■ 


Are  Interests  static? 

have  your  interests  ohanged 
since  you  entered  training? 

What  do  you  think  your 
interests  are? 


Take  Kuder  and  Study  of 
Values  as  out  of  class. 

both  may  be  hand  scored. 

Application  to  self. 

Examination  of  tests. 


Take  test  out  of  class-- 
applylng  learnings  to 

self. 

Examination  of  tests. 

What  would  your  reaction  be 
if  you  were  told  a test  of 

your  nursing  knowledge  would  Listening  activity, 

be  given! 

Expression  of  opinion. 

Logically  speaking,  in  which 
area  of  nursing  should  you 
rank  highest? 
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Subject  Matter-- 

Selectlon  and  Organization 

Moss-Hunt  Aptitude  Test  for 
Nursing  (cont.) 
Authqr--F.A.Moss--Thelma  Hunt 
Publication — Form  I 1930 
Form  II  1940 
Gost--about  10^  per  copy 
Testing  time — 2 hours 
Number  of  forms — I and  II 
Inscription — 5 parts:  memory, 
general  Information,  Judg- 
ment, scientific  vocabulary, 
ability  to  understand  direc- 
tion 

Construction 

Validity--. 66,  equal  to  ACE 
Rellability--no  Indication 
Scoring — hand  scored 
Norms — percentile  ratings  for 
high  sohool  graduates  apply- 
ing for  entrance  to  nursing 

2.  Interests — 

Strong  and  Kuder  i 

Study  of  Values--Allportv 
l follow  outline ) 

3.  Scholastic  Aptitude-- 

ACF  Psychological 

Ohio  State 

4.  Adjustment  Inventory — 

Bells 


Desired  Outcomes 


Acquaintance  with 
tests  that  may  be 
used  in  nursing. 

Greater  understand- 
ing of  self. 


5.  Personality — 
bernreuter 
California 

National  League  of  Nursing  Education 
Cooperative  Test  Service-- 

Tests  available-- 
Pre-Nursing 
Specific  Achievement 
State  board  Pool 
basic  Comprehensive 

Notes  on  how  to  administer  tests. 


Acquaintance  with 
progress  made  in 
testing  areas  by 
nursing  organiza- 
tions . 

Appreciation  of  ob- 
jective measurement 
for  evaluation  of 
progress  in  nurs- 
ing education. 


Problems  and  Questions 


Learning  Experiences 


Is  it  true  that  the  longer  a nurse  Is 
out  of  training  the  better  nurse 
she  becomes? 

Should  experienced  nurses  be  paid 
more  than  Inexperienced  nurses? 

Should  all  nurses  doing  staff  duty 
receive  the  same  pay? 

Does  a school  of  nursing  In  Texas 
teach  the  same  material  as  a 
school  of  nursing  In  New  York? 

Do  collegiate  schools  turn  out  bet- 
ter nurses  than  3-year  basic 
schools  of  nursing--by  the 
records? 

Could  a "National  Board  Examina- 
tion" be  a method  of  grading  a 
school's  output? 


The  Cadet  Program  had  a very  suc- 
cessful campaign  of  recruitment.  Group  activity  and 
What  were  Influencing  factors?  report — 


Can  and  should  the  nursing  pro- 
fession direct  students  to  the 
most  desirable  schools? 

Should  certain  students  go  to 
small  schools  and  others  to 
larger  schools?  How  can  you 
help  student  make  choice? 

What  are  qualities  desirable  In 
a nurse  candidate? 


Present 

Principles 

Problems 

Plan 

Problems  for  dis- 
cussion 

Presentation  of  plan  to 
group. 

Discussion  and  questions 


Can  these  be  predetermined? 

Recall  and  outline  the  program  of 
orientation  present  when  you 
entered  training?  Evaluate  it 
in  terms  of  present  knowledge 
and  your  reaction. 


Application  of  findings 
to  present  situation. 

Listening  activity-- 
learning  interrela- 
tions of  one  depart- 
ment with  other. 
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Subject  Matter--  Desired  Outcomes 

Selection  and  Organization 

Development  of  philosophy 
of  constant  growth. 


Areas  to  be  explored: 

1.  Recruitment  of  students 
for  nursing. 

2.  Selection  of  students. 

3.  Plan  for  orientation  of 
new  student  to  school  and 

residence . 

4.  Report  of  plan  of  pre- 
clinlcal  period. 

5.  Orientation  and  educa- 
tional advisement  to 
ward,  services,  and 
affiliation. 

6.  Study  of  rating  scales 
and  records. 


Understanding  that  tests 
are  far  from  infallible 
and  serve  only  as 
guides  and  as  part  of 
a total  picture, 
e.g.,  like  one  sympton 
is  small  part  of  dlag- 
nosls--more  objective 
symptom,  more  clear 
diagnosis — collection 
of  objective  symptoms 
leads  to  logical  diag- 
nosis. 


Increased  ability  to 
work  in  groups. 

Increased  ability  to 
plan  report. 

Increased  ability  to 
apply  learnings  to 
functional  situation. 

Increased  ability  to 
express  self  in  group 
and  before  class. 

Increase  ability  to 
evaluate  methods  of 
guidance . 

Increase  ability  to  apply 
techniques  of  guidance 
in  present  situation. 


Problems  and  Questions 


Learning  Experiences 


Are  you  familiar  with  how  your 
Job  and  department  fits  into 
the  educational  plan? 

have  you  ever  examined  a stu- 
dent's records? 


Is  a guidance  program  comparable 
to  an  intra-organizational  ap- 
plication of  "public  relations" 
principles? 

How  do  their  desired  outcomes 
differ? 

List  the  purposes  of  a guidance 
program. 

List  the  desired  outoomes  of  a 
guidance  program. 

Differentiate  between  "guided" 
and  "direoted." 

«hat  is  the  usual  outcome  of 
superimposed  teaching? 


Group  activity  by  oral 
participation — 

questions  ) for  plan 
suggestions)  of 
discussion  ) guidance 

Listening  activities. 

Hearing  opinions  of  other 
departments . 

Visual  activity. 

Creation  of  a plan  of 
guidance . 

Writing  activities. 

Copying  plan. 

Suggestions  for  future 
growth  and  Improvement . 
Evaluation  of  plan  by  use 
of  check  list  "orofile 
rating  scale"  such  as 
provided  by  Miss  Salis- 
bury. 


Examination  of  other  school 
activities . 

Examination  and  oreatlon  of 
interrelation  of  depart- 
mental activities. 


Subject  Matter — 
Selection  and  Organization 
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Desired  Outcomes 


7.  Report  of  master  rotation 
plan  and  explanation  of  prin- 
ciples that  underly  this  plan. 

8.  Program  of  health  and  welfare. 

9.  The  extra-  or  co-ourrloular 
program . 


10.  Vocational  guidance. 


11.  Report  of  records  and  plan 
of  follow-up. 


Using  master  plan  of  rotation  of 
students  as  a guide--trace  guid- 
ance through  three  years  of 
nursing  education. 

Draw  plan  and  examine  three  years 
in  periods . 

Selection  and  pre-admission 

Pre-clinical 

Junior 

Intermediate 

Senior 

Take  into  consideration-- 

Purpose  and  philosophy  of 
school . 

Selection  and  admission  tech- 
niques . 

Orientation  services  for  new 
student. 

Health  servioe. 

Importance  of  knowing  student 
individually. 

Counseling. 


Increased  ability  to 
understand  and  use 
techniques  of  guidance. 

Application  of  learnings 
in  guidance  to  prac- 
tical and  actual  situa- 
tion. 

Production,  in  outline 
form,  of  a continuous 
program  of  guidance 
which  could  be  used  as 
a basis  for  the  estab- 
lishment of  effective 

guidance  In  W 

School  of  Nursing. 

Creation  of  faculty 
interest  and  feeling 
of  responsibility  for 
production  and  partici- 
pation in  a guidance 
program. 

Evaluation  of  proposed 
program  in  light  of 
desired  outoomes  and 
available  criteria. 


’ 


Problems  and  Questions 


Learning  Experiences 


How  can  we  gain  student  coopera- 
tion in  this  program? 


Suggestions  for  organiza- 
tional plan. 


How  aware  need  a student  be  of 
this  "guidance"  activity? 

Can  we  build  personal  policies 
to  carry  out  the  proposed 
program? 

How  can  such  a program  be  intro- 
duced into  the  school? 

Should  there  be  continuous  prac- 
tice of  guidance  and  follow-up 
reports  at  future  faculty  con- 
ferences? 

Loes  a guidance  program  need  a 
director? 

What  are  her  responsibilities? 

Who  conducts  the  guidance  pro- 
gram? 

To  whom  should  the  guidance 
director  be  responsible? 


Examination  of  present 
school  organizational 
plan. 

Discussion  of  need  for 
director  of  guidance 
as  a coordinator  and 
safety  device  to  guard 
program. 


Subject  Matter — 
Selection  and  Organization 


Morale  building 

(motivation,  discipline, 
belongingness ) . 

Educational  advisement. 

Orientation  to  new  services 
and  preparation  for  af- 
filiations . 


| Student  welfare . 


Housing  program. 

Pood  service. 

Social  program. 

Religious  program 
Curriculum. 

Records  (availability  and 

validity) . 

Parent  and  community  relations. 

Interpretation  of  Institutional 
objectives . 

Placement  and  follow-up. 
Consider  use  of  group  guidance-- 
Films . 

Character  building. 

Organization  of  guidance. 
Functionii  of  guidance  direotor. 
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Desired  Outcomes 


Desire  for  continued  edu- 
cation growth  within 
the  faoulty  group. 

Appreciation  for  the  need 
of  organized  guidance 
activities . 

Understanding  of  the  work 
of  the  guldanoe  direo- 
tor. 

Cooperation  and  active 
use  of  guldanoe  facili- 
ties brought  about  by 
this  under a tending. 

Knowledge  that  effective 
guidance  la  present 
only  when  there  is  a 
oombined  effort  in 
operation. 

Demonstration  of  the 
strength  that  can  be 
had  by  unity  of  purpose. 

Understandings - - 

Organization  of  guid- 
ance program. 
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W SCHOOL  OF  NURSING 

Sample  report  of  group  activity  for  Unit  III.  Fash  group  Trill 
complete  plan  far  enough  in  advance  of  presentation  date  to 
enable  clerical  department  time  to  make  mimeograph  copies  for 
the  class. 

REPORT  OF  ORIENTATION  AND  EDUCATIONAL  ADVISEMENT 
Effective  Orientation 


Interprets  the  alms  and  objectives  of  the  organization 
to  the  individual  and  shows  the  relationship  of  the  many 
parts  to  the  whole. 

Is  a continuous  process  that  is  carefully  planned — not 
an  event . 

Provides  conditions  that  are  conducive  to  better  function 
of  the  individual  and  produces  more  and  better  quality 
service . 

Promotes  continuous  growth  and  personality  development 
of  the  Individual. 

Enables  the  nurse  to  gain  Insight  and  to  transfer  previous 
knowledge  to  cope  with  new  situations. 

Helps  the  nurse  to  create  further  life  purposes  that  will 
enable  her  to  contribute  as  much  as  possible  to  the  pro- 
fession and  community  and  to  her  own  personal  satisfac- 
tion. 

Educational  Advisement  provides  for: 

Awareness  of  the  problem 
} stablishing  a counseling  relationship 
Understanding  of  the  problem 
Cooperative  advising 
Carrying  out  plans  of  action 
Follow-up 

Educational  advisement  is  a positive  effort  to  assist  the 
intellectual  and  personal  growth  of  the  individual . 

Situation  and  Problem: 

Hope.rell  Is  an  industrial  city  with  about  one  hundred  and 
fifty  thousand  population.  The  people  are  mostly  of  the 
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middle  class  and  there  are  no  pronounced  nationality  groups . 
There  is  one  institution  of  higher  learning  and  one  hospital. 

Hopewell  General  Hospital  Is  operated  on  a non-profit 
basis.  Its  daily  average  number  of  patients  is  four  hundred. 
The  school  of  nursing  is  not  affiliated  with  a college.  It 
provides  for  all  services  except  psychiatry  and  public  health. 
For  these,  the  students  affiliate  for  a three-month  period. 
There  are  approximately  one  hundred  and  fifty  students  in 
the  nursing  school. 

Mary  Jones  is  21  years  old.  She  is  a senior  student. 

She  is  In  good  health  and  her  scholastic  ability  is  average. 
Mary  Is  preparing  to  begin  her  three-month  publio  health  ex- 
perience at  an  agency  In  another  city. 

What  education  counseling  should  she  have  before  she 
begins  her  public  health  experience?  After  her  arrival  at 
the  public  health  agency,  how  would  you  help  her  organize  her 
past  experience  and  meet  her  present  need  and  future  develop- 
ment? 


Bibliography: 

Lloyd- Jones  and  Smith,  student  Personnel  Program  in  Higher 
Education . Chapter  5. 

Spaulding,  Eugenia  K.,  "Orientation  of  Cursing  Students," 

American  Journal  of  Nursing  (December,  1945),  45:1047- 
1050. 

Torrop,  Hilda  M. , "Guidance  Programs  in  Schools  of  Nursing,'1 

American  Journal  of  Nursing  (February,  1939; , 39:176-186. 

Triggs,  Prances  0.,  Personnel  V»ork  in  Schools  of  Nursing, 
pp.  62-63. 


The  sample  problem  may  have  been  one  in  regard  to  the 
preparation  of  a student  for  a new  service  or  department  and 
her  orientation  to  that  department.  If  the  outside  affilia- 
tion Is  considered  (depending  upon  the  need  and  interest  of 
the  group)  the  person  responsible  for  the  introduction  of 
the  students  in  the  new  area  may  be  brought  In  to  discuss 
their  program. 

Orientation  of  the  student  to  the  school  of  nursing. 

(The  plan  of  studies,  handbook,  and  activities  should  be  kept 
for  another  report.) 


This  sample  report  was  created  as  a small  group  activity 
in  a course  in  personnel  problems.  The  writer  and  three 
class  members  developed  and  reported  on  this  type  of  problem 
to  a large  group.  Problems  which  grew  out  of  the  report 
covered  other  areas  of  educational  advisement  and  orientation. 
Questions  with  regard  to  electives  and  prolonged  experience 
were  raised  along  with  questions  regarding  the  advisability 
of  pretests  given  before  each  new  service. 


. 


. 
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Student  Material 


W School  of  Nursing 

North  Adams,  Maine 

Faculty  Study  for  Development  of  Guidance  Program  in 
W School  of  Nursingl/ 

Main  Objective:  To  acquire  a working  knowledge  of  guidance 

and  an  interest  and  desire  to  cooperate  and  participate  in 
formulating  and  carrying  on  a definite  and  effective  program 
of  guidance  in  the  W School  of  Nursing. 

Plan  for  Accomplishing  Objective: 

Methods  used  to  reach  the  objective  will  include  the  use 
of  a pretest,  written  reports,  study  of  problems,  self-evalua- 
tion and  sample  testing,  individual  conference,  group  con- 
ferences, written  examination,  and  suggested  and  required 
readings . 

Tentative  Outline  of  the  Course: 

Unit  I:  Orientation  to  the  course;  definition  of  guidance-- 

what  it  means  and  how  it  functions;  history  and  background  of 
guidance . 

Unit  II:  Study  of  characteristics  of  a guidance  program; 

outline  of  techniques  used  in  a functioning  program;  examina- 
tion of  techniques  and  application  of  them  to  nursing  situa- 
tions . 

Unit  III;  Problems  and  how  they  are  met  in  (l)  securing 
desirable  applicants  for  nursing  (recruiting,  publicity, 
selection  of  students,  counseling  applicants,  financial  aid); 
l 2 ) orientation  and  educational  advisement  (correspondence, 
programs  of  studies,  student  handbook);  (3)  clinical  situa- 
tions (orientation,  provision  for  ward  teaching,  availability 
of  reference  material,  student  participation);  (4)  record 
keeping  (cumulative  record,  records  for  guidance,  use  of 
records);  (5)  health  and -welfare  program;  (6)  extracurricular 
or  co-curricular  program  (social  development,  personal  de- 
velopment, community  participation,  student-faculty  govern- 
ment); (7)  placement  and  follow-up  (vocational  study  and 
adjustment,  progress  of  students  as  evaluation  of  school 
program). 

l/6verview  and  outlines  for  distribution  to  class  members. 


. 
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Unit  IV:  Application  of  group  findings  to  program  of  W 

School  of  Cursing.  Plan  for  securing  continuity  and  coordina- 
tion of  functions.  Plans  for  continued  study  by  the  faculty. 

Suggested  General  Readings 

Library  # Authors  Title 

Bingham,  W.V.  and  How  to  Interview 
B.V.koore 


Barley,  J.  G. 

Greene,  Edward  B. 

Jones,  Arthur  J. 

Koos , L,V.  and 
G.  ft.  Kefauver 


Testing  and  Counseling 
In  the  folgh  School 
Program 

measurement  of  Human 
Behavior 


Principles  of  Guidance 

Guidance  In  Secondary 
Schools'^ 


Lefever,  D,  A.Tur-  Principles  and  Tech- 
rell,  and  H.T.  nlques  of  Guidance 

fteitzel 


Lloyd- Jones,  Esther, 
and  Margaret  R. 
Smith 


A Student  Personnel 
program  for  Higher 
Education 


National  League  of 
Nursing  Education 


Curriculum  Guide  for 
Schools  of  Nursing. 
1957 


Guide  to  Use  of  League 
Records.  1945 

Faculty  Positions  In 
Schools  of  Nursing 
and  Kow  to  Prepare 
for  them 


Essentials  of  a Good 
School  of  Cursing 

Fundamentals  of  Admin  Is 
tratlon  for  Schools 
of  Cursing 


CSSS! 


Authors 


Title 
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National  League  of 
liursing  Education 

New  York  State  Coun- 
selors’ Association 

Rogers,  Carl  R. 

Ross,  C.  C. 

Spaulding,  E.  K. 

Stewart,  Isabel  Id. 
Strang,  Ruth  M. 

H i 

Traxler,  Arthur  B. 
Triggs,  Frances  0. 

Wayland,  M. , R.  L. 
McManus , and 
M.  0.  Faddls 

Williamson,  E.  0. 


Guidance  Programs  for 
Schools  of  aural ng 

Practical  Handbook  for 
Counselors 

Counseling  and  Psycho- 
therapy 

Measurement  In  Today’s 
Schools' 

Professional  Adjustments 
In  Nursing 

Education  of  Kigses 

Counseling  Techniques 
In  Colleges  and 
Seconds  r y 5 chop 1 s 

Personal  Development 
and  Guidance  In  Col- 
leges and  Secondary 
Schools 

Techniques  of  Guidance 

Personnel  ftork  In 
Schools  of  Cursing 

The  Hospital  Head  Kurse 


How  to  Counsel  Students 


. . - t 
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Unit  X: 

Content:  Orientation  to  course;  definition  of  guidance- 

whet  it  means,  how  it  functions:  the  history  and  background, 
of  guidance. 

Objectives: 

Understanding  of  proposed  plan  of  study. 

Approval  of  proposed  plan  of  study  through  examination  of  its 
application  to  departmental  and  individual  problems. 

Determination  of  background  knowledge  of  guidance. 

Increase  of  knowledge  of  guidance  through  reference  to  writ- 
ings of  experts. 

Stimulation  of  interest  to  know  more  about  guidance  and  how 
it  functions. 

Realization  that  education  is  continuous  and  adjustment  never 
static. 

Increased  ability  to  apply  learnings  to  functional  situations 

Development  of  a cooperative  spirit  of  enterprise  and  ability 
to  work  together. 

Increase  of  appreciation  of  general  background  and  trends  In 
personnel  and  guidance  work  in  education,  nursing,  and  nurs- 
ing education  as  a basis  for  developing  a philosophy  with 
regard  to  personnel  work  snd  guidance. 

Questions  for  btudy  and  Discussion: 

Pretest:  In  your  own  words  define  "Dursing." 

Do  you  think  proficiency  record  forms  should  be 

prepared  through  co-work  of  faculty  and  student? 
Should  the  record  of  Individual  students  be  dis- 
cussed with  the  student  and  signed  by  both  the 
appraisor  and  the  student?  Why  or  why  not? 

What  is  your  understanding  of  the  term  anecdotal 
record"? 

Should  a student  be  allowed  sick  time  during  her 
nursing  education  period?  Why  or  why  not? 

&ary  R.  has  had  poor  grades  in  several  subjects 
and  has  failed  one  midterm  examination.  She 
is  a Junior  student  and  eager  to  do  well. 


72 

What  steps  would  you  take  to  help  her  improve-- 
and  what  do  you  think  about  the  advisability  of 
dropping  her  from  the  school? 

Other  questions  to  consider  during  this  unit: 

What  is  meant  by  the  terms  "guidance" — "personnel "--"personnel 
program"? 

How  many  types  of  employment  are  open  to  graduate  nurses? 

Do  dropped  students  ever  become  practical  nurses?  Does  this 
present  a hazard  in  nursing? 

How  close  are  your  professional  ties  to  the  school  from  which 
you  graduated? 

Should  students  have  enforced  study  hours? 

If  Elizabeth  M.  is  capable  of  carrying  the  responsibility  of 
caring  for  a patient  acutely  ill  with  pneumonia  and  complica- 
tions, should  she  also  be  able  to  decide  for  herself  how  late 
she  should  stay  out  at  night? 

How  many  nurses  that  you  know  belong  to  nonprof essicnal  clubs? 

Kow  much  allowance  is  made  for  religious  training  and  par- 
ticipation in  religious  activities  for  student  nurses? 

How  many  times  within  this  past  year  have  outside  organiza- 
tions been  entertained  in  the  nurses’  residence? 

Hame  some  of  the  best  known  "funds"  or  "foundations"  that  have 
financially  aided  nursing? 

How  has  the  understanding  of  mental  illness  influenceci  nurs- 
ing education? 

Margaret  G.'s  family  has  moved  to  Idaho,  ~he  wishes  to  get 
a position  there,  how  can  she  do  this  before  arriving  in 
Idaho? 

Assignments: 

Pretest  taken  in  first  class. 

Individual  assignment  and  written  record  of  definition  of 
"guidance"  due  second  period. 


— 
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3roup  report  of  findings  of  ho#  the  selected  type  of  guidance 
is  carried  on  in  this  school  of  nursing.  Due  third  period. 

Short  report  (written)  on  one  of  the  following  developments 
in  nursing; 

Tests  and  measurements  in  nursing 

The  extracurricular  or  co-currlcular  program  in  schools 
of  nursing 

Professional  Counseling  and  Placement  Service 
Nursing  Information  Bureau 

Publications  of  the  American  Nurses  Association  and 
National  League  of  Nursing  Education 
Work  of  the  Grading  Committee 

Highlights  of  the  Curriculum  Guide  for  Schools  of  Nursing 
1937 

Vocational  guidance  for  nurses 
Due  fourth  period. 


Suggested  Headings  for  Unit  I 

Library  if  Author 

or  Issue 

Committee  on  Curriculum 
National  League  of 
Nursing  Education 


Par  tier  and  Henderson 


Traxler,  A.  B. 


American  Jour-  Bartholf,  to. 
nal  of  Nurs- 
ing (April. 

1937) 

n Bernard,  Rose  K. 

(August ,1944) 


Bernays,  E.  L. 

{Kay,  1945) 


Title  and  Page 
Curriculum  Guide  for 


Schools  of  Nursing 


Sect.  I--Profes- 
3ional  Adjustments 
and  Extracurricular 
Activities 

Principles  & Prac- 
tice of  Nursing-- 
UhapT-! 

Techniques  of  Guid- 
ance 

” Student  Personnel 
Work  in  Schools 
of  Nursing,” 
p.  447 

"A  Guidance  Program 
In  a School  of 
Nursing,1'  pp. 
774-779 


"The  Nursing  Profes- 
sion— A Public  Re- 
lation's Viewpoint 
pp . 351—354 


Library  # 
or  Issue 

American  Journal 
of  Nursing 
( £>ept . , 1945) 

kodern  Hospital 
(Oct. , 1946) 


American  Journal 
of  Cursing 
(June,  1944 ) 


Hospitals 

(Pet. , 1946) 


American  Journal 
of  Cursing 
(hov.,  1944) 


Author 


BIxler,  G.K.  and 
R.W. 


Cunningham,  Robert 


Nursing  Informa- 
tion bureau 

Fitzpatrick, 

Charles 


Uorgas,  Nellie 


Keller,  Catherine 


National  League 
of  Nursing 
Fducation 


Nursing  Informs 
tion  Bureau 

National  League 
of  Nursing 
Education 

Minnesota  State 
Lept.of  Educ. 

American  Journal  Winslow,  C.L.A. 
of  Nursing 
(Eec.,  1945) 


74 

Title  and  Page 


"The  Professional  Status 
of  Nursing,"  pp.  730- 
735 

"They  ft ant  to  Be  Nurses 
at  Hackley,"  pp.  43-6 

Pacts  About  Nursing-- 
1945 

"A  Psychiatrist's  View 
on  Guidance  of  the 
Student  Nurse," 
pp.  588-690 

"What  Is  Future  Role  of 
Hospitals  in  Nurse 
Education,"  pp.  35-8 

"Concept  of  Personnel 
Administration, " 
pp.  1040-1042 

List  of  Schools  meeting 
minimum  requirements 
set  by  law  and  board 
rules  In  various  state 
and  territories 

Essentials  of  a Good 
School  of  Cursing 

New  Frontiers  in  Psy- 
chiatric Nursing 

Nursing:  A Profession  fo 


College  Women 


s 


Nursing  Education  in  War- 
time, "Centralization 
of  Instruction" 

Nursing  Fducation  in 
klnne  so t a , 1 $37 

"Postwar  Trends  in  Fublio 
Health  and  Nursing," 
pp.  989-992 


— 
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Unit  II; 

Content:  Study  of  characteristics  of  a guidance  program; 

outline  of  techniques  used  in  an  effectively  functioning  pro- 
gram; examination  of  techniques  and  application  of  them  to 
nursing  situations. 

Objectives: 

Understanding  of  what  comprises  a guidance  program. 

Relation  of  familiar  and  past  experiences  in  guidance  to 
present  and  future  uses. 

Increased  ability  to  discern  individual  differences  by  study 
and  application  of  techniques  of  guidance. 

Increased  understanding  of  how  to  go  about  developing  and 
practicing  guidance  in  a school  of  nursing. 

Location  and  identification  of  the  major  personnel  and  coun- 
seling problems  with  which  the  nursing  profession  is  especially 
concerned . 

Questions  and  Problems  for  Study  and  Discussion 

Is  the  new  philosophy  of  nursing  education  representative  of 
your  thinking? 

Recall  the  guidance  you  received  during  training  years. 

State  problems  which  were  present  during  your  nurse's  training 
period.  How  were  these  solved? 

How  would  pre-planned  guidance  program  function  in t he  follow- 
ing problems?  «*hat  techniques  could  be  used  in  solving  these 
problems? 

Mary  J.  reports  off  duty  because  of  painful  feet.  Exami- 
nation of  her  shoes  show  that  they  are  ill-fitted.  The 
student  has  corns  and  calluses  and  an  infection  between 
her  toes. 

i«ona  L.  never  can  seem  to  finish  her  ward  assignments. 

Evelyn  U.  is  assigned  to  duty  In  the  nursery.  Instead 
of  taking  the  temperature  of  each  baby  she  writes  in  an 
approximate  figure. 
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Margaret  P.  Is  a junior  student  and  expresses  a desire 
to  withdraw  from  the  school  because  she  is  disillusioned 

about  nursing. 

Eleanor  J.  received  a falling  grade  in  one  of  the  pre- 
clinical  subjects. 

Emma  G.  wants  to  go  on  to  be  a teacher  of  nursing.  Her 
mother  insists  that  she  come  live  at  home  and  do  private 
duty. 


Suggested  Reference  Readings 


Library  fr 

Author 

Title  and  Page 

or  Issue 

Bingham  and 
Moore 

How  to  Interview 

Greene,  F.B. 

Measurement  of  Human  Be- 
havior 

Lloyd- Jones 
and  Smith 

Student  Personnel  Programs 

New  York  State 
Counselors 
Association 

Practical  Handbook  for 
Counselors 

Rogers,  C.R. 

Counseling  and  Psycho- 

therapy 

Strang,  R.M. 

Counseling  Techniques  in 
Colleges  and  Secondary 
Schools 

Traxler , A.B. 

Techniques  In  Guidance 

Triggs,  F.  0. 

Personnel  Work  In  Schools 
of  Cursing 

American  Journal 
of  Nursing 
(Sept.,  1945) 

Abbot,  W. 

’’The  Anecdotal  Behavior 
Record,"  pp.  920-933 

n 

(Dec.,  1940) 

Aul , H . L . 

’’Nursing  Aptitude  Tests,” 
p.  1368 

Journal  of  Ap- 

Bennett  and 
Gordon 

"Personality  Scores  and 
Success  in  Fields  of 
Nursing,  ' po.  267-78 

. 
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Library  # Author  Title  and  Page 

or  Issue 


Educational 
Record 
( Jan.",  1940) 


Bernreuter,  Robert 


"Fresent  Status  of  Per  + 
sonality  Trait  Tests, 
pp.  160-171 


t» 


Cursing  Education  Bregman, 
Bulletin 
(March,  1953) 

Journal  of  Applied  Crider,  B. 
Psycho lory 
(Oct. ,1943) 


E • 0 . Performance  of  Student 

~~Kurses  on  Tests  of 
Intel! 1 Renee 

A School  of  Nursing 
Selection  Program," 
pp.  452-457 


Educational  Re-  Crust,  a.L. 

sources  Bulletin 
(?et. , 1939) 


"Ohio  State  Coopera- 
tive Testing  Program 
in  Nursing  Education, 
pp.  31-39 


it 


American  Journal 

of  ^ur  sirn; 

(June,  1945) 

n Holeman,  L. 

(April,  1946) 


Educ .Bulletin 
#14 

American  Journal 
of  Nursing 
(April,  1946) 


"Guarding  Student  Ex- 
perience : 


"Faculty-Student  Par- 
ticipation in  Civic 
and  Professional 
Activities,"  pp. 
254-257 

"Proper  Use  of  Intel- 
ligence Tests" 

"Information  about 
fl.L.N.E.  Tests" 


it 

(May,  1946) 


American  Nurses 
Association 
Research  Dept. 


"Auder  Preference 
Record  in  the  Coun- 
seling of  Nurses," 
pp . 31^—316 


n 

(Oct.,  1943) 


Leahy,  K. 


"Can  Drop-outs  Be 
Salvaged*"  pp.  897- 
898 


McClelland  and 
( May , 1 94 1 ) Me  toanu  s 


"appraising  Personality-- 
the  Use  of  Anecdotal 
Records  in  Appraising 
Personality  Traits, 
pp.  579-584 


' 


. 
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Library  # Author  Title  and  Page 

or  Issue 


American  Journal 
of  Nursing 
'(  Jar;  . , 1943) 


Shetland,  Margaret 


"Analyzing  Personal 
Resources , " pp.  665- 
668 


it 

(Peb. , 1944) 


Soraner,  Ida  B. 


"The  Pre- Nursing  and 
Guidance  Test  Service, 
pp.  153-164 


ii 


H 

(June,  1946) 


Triggs,  F.  0. 


"A  Nation-wide  Coun- 
seling and  Placement 
Service,"  pp.  467- 
468 


Triggs  and 

(June,  1943)  Bigelow 


"What  Student  Nurses 
Think  about  Coun- 
seling," pp.  670-673 


• • 
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Unit  III: 

The  content  of  this  unit  will  be  explored  by  group 
project.  Each  group  will  select  problems  of  specific  Interest- 
explore  these  areas — and  present  findings  to  class  by  state- 
ment of  problems--statement  of  present  practices  and  suggested 
practices . 

Content:  Problems  and  how  they  are  met  In 

1.  Securing  desirable  applicants  for  nursing 

2.  Orientation  and  educational  advisement 

3.  Clinical  situational  problems 

4.  Affiliation  planning 

5.  Record  keeping 

6.  Health  and  welfare  program 

7.  Placement  and  follow-up. 

Questions  and  Problems  for  Study  and  Discussion: 

What  are  some  of  the  present  practices  of  recruitment? 

Eow  do  the  findings  of  the  Bernay's  reports  affect  recruit- 
ment plans? 

Should  schools  of  nursing  advertise  for  students* 

What  is  meant  by  "orientation"? 

&ake  a outline  of  a plan  for  selection  of  students. 

List  criteria  for  a program  of  studies  and  student  handbook. 

Where  shall  records  be  kept  and  who  should  have  access  to 
them?  what  precautions  should  be  taken? 

Why  do  some  wards  have  difficulty  in  planning  for  ward  teach- 
ing programs?  Kow  can  these  difficulties  be  overcome? 

Outline  a health  and  welfare  program. 

Should  a "chiropodist"  be  employed  as  part  of  a hospital 
project? 
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Where  should  plans  for  co- curricular  activities  originate? 

Should  the  study  of  cultural  areas  and  hobbies  be  included 
as  part  of  the  curriculum? 

Can  a follow-up  program  be  pre-planned? 

Who  is  responsible  for  such  a program  in  this  hospital? 

Is  alumni  contact  sufficient  to  hold  Interest  of  past  students? 

Does  the  progress  of  a school's  graduates  give  any  indication 
of  quality  of  school  program? 
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Unit  IV: 

The  application  of  findings  of  group  studies  to  the  pro- 
gram of  the  *V School  of  Nursing.  Plan  for  securing 

continuity  and  coordination  of  function.  Organization  plan 
for  guidance.  Plan  for  continued  study  by  faculty. 

Objectives : 

1.  To  apply  findings  to  present  program  in  a workable  or  prac- 
tical manner. 

2.  To  produce,  as  a result  of  group  thinking,  a continuous 
program  that  will  provide  effective  guidance. 

3.  To  evaluate  this  proposed  program  in  light  of  available 
criteria . 

4.  To  set  up  plans  to  carry  out  this  program. 

5.  To  begin  operation  of  program  and  to  plan  definitely  for 
its  constant  re-evaluation. 

Questions: 

1.  Must  a student  always  be  aware  of  being  "guided"? 

2.  ft ha t areas  could  be  included  in  group  guidance?  Who  should 
conduct  these  meetings? 

3.  How  does  a guidance  program  compare  with  a public  relations 
program?  Is  it  a part  of  the  public  relations  program? 

4.  List  the  desired  outcomes  of  the  guidance  program  you  are 
proposing. 

5.  Does  the  program  need  a director  or  coordinator?  What 
would  be  the  responsibilities  of  such  a person?  Where  is 
relative  position  in  organization  plan? 

Assign rent: 

Appraise  the  scope  and  status  of  proposed  program  of  guidance 
by  use  of  check  list  (copies  of  which  have  been  distributed). 

«<rite  a concise  summary  of  the  work  of  the  faculty  this  year 
and  suggest  areas  of  interest  or  need  for  future  faculty 
s tudy . 


i. 
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CHAPTER  IV 


CONCLUSIONS  AND  RECOMMENDATIONS 
Concluaion 

In  the  present  years  of  nursing  when  the  profession  is 
expanding,  developing,  and  going  through  a period  of  crisis, 
the  need  for  guidance  among  its  present  members  and  in  nursing 
schools  1 8 very  evident. 

The  changing  emphases  in  nursing  education  and  the  expan- 
sion of  nursing  Into  new  fields  must  be  accompanied  by  a pro- 
vision for  re-education  of  attitudes  in  the  faculties  in  the 
present  schools  or  restrict  the  education  of  nurses  to  insti- 
tutions of  learning  where  there  are  specially  prepared  teach- 
ers. The  1946  list  of  State-Accredited  Schools  of  Nursing 
indicates  that  as  of  the  beginning  of  the  year  there  were 
1,271  state-accredited  schools;  seventy-seven  of  these  schools 

i/ 

report  college  or  university  control. 

The  agreement  with  regard  to  the  need  and  the  justifica- 
tion of  a guidance  program  in  schools  of  nursing  is  rapidly 
becoming  widespread.  Action  is  indicated  along  the  lines  of 
(1)  planned  pre-nurse  education,  ^2)  recruitment  of  students, 
(3)  selection  of  students  with  aptitudes,  attitudes,  and 

1/State-Accredited  Schools  of  Nursing.  1946.  National  League 
of  Cursing  Education, "New' York,  pp.  3-4. 
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interests  necessary  to  a nurse,  (4)  educational  guidance  that 
stimulates  continuous  mental  and  emotional  growth,  (5)  personal 
and  social  guidance  that  develops  security,  stability,  and 
participation  in  community  activities,  (6)  vocational  guidance 
within  nursing  so  that  the  student  nurse  may  graduate  prepared 
to  meet  the  needs  of  society  and  to  continue  to  progress  pro- 
fessionally to  a known  goal  or  in  a known  direction. 

This  type  of  program  cannot  be  introduced  or  carried  on 
effectively  if  all  those  concerned  are  not  aware  of  and  in 
agreement  with  its  purpose.  In  nursing  schools  as  they  are 
today  this  Introduction  must  begin  and  continue  until  the 
guidance  concept  permeates  the  entire  staff  and  student  group. 
One  suggestion  for  its  accomplishment  is  the  staff  in-service 
education  program  in  which  the  key  group,  the  faculty,  can  be 
stimulated  to  study,  understand,  and  recognize  problems  of 
guidance  and  develop  from  within  so  that  a planned  program 
for  their  school  emerges  as  a result  of  their  own  thinking. 

The  program  must  not  be  superimposed  but  could  be  an  outgrowth 
of  their  own  learning  and  experience  and  strengthened  by 
increased  knowledge  and  use  of  techniques  of  guidance. 

The  questionnaire  study  presented  in  this  paper  seems 
to  indicate  clearly  the  need  for  guidance  in  nursing.  The 
suggested  in-service  program  for  the  Introduction  of  guidance 
into  a school  of  nursing  has  never  been  actually  tried  out 
In  the  form  presented.  It  Is  written  after  several  years  of 
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experience  with  students,  head  nurses,  and  efforts  to  estab- 
lish ward  teaching  programs  with  the  present  type  of  ward 
personnel. 

Cursing  as  a community  service  is  non-expendable,  Rvery 
effort  must  be  made  to  keep  in  step  with  the  dynamic  and 
changing  ways  of  civilization. 

Recommendations  for  further  Study 

1.  The  development  of  guidance  programs  within  schools 
of  nursing  should  be  reported  and  results  compared. 

2.  Preparation  and  qualifications  for  the  nurse  counselor 
and  guidance  director  should  be  studied  and  refinec  to  meet 
the  needs  of  the  profession. 

5.  Functions  of  the  nurse  counselor  and  guidance  director 
should  be  defined  for  use  in  the  school  of  nursing. 

4.  The  use  of  guidance  techniques  should  be  considered 
more  thoroughly  for  the  benefit  of  graduate  nurses. 
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